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ARERRL UL 2009 FRIIRERMHIELLR, EEZAHTHNET"HEUHSHERS, 2252019
FEBTEF. NE. HE=KERENESIRM., HIXIEXERMEIN TR
A real reflection to Oriental Yuhong's actions of implementing economic, environmental, and social responsibilities

in 2019, this report is the twelfth corporate social responsibility report (CSR report) since Oriental Yuhong
established CSR report release system in 2009. The following are explanations to the CSR report.

P RETS RIS ARDBRATAENR, SEMESFAE. FUMREFEME ST,

Take Beijing Oriental Yuhong Waterproof Technology Co., Ltd. as the subject, including its subsidiary companies
and branches, business division and production bases and other branch units.

“GREFTILFBAEARRDBRAT EIREPHEL “RAWIL % “RE" Fxo
The word "Oriental Yuhong" or "the company" herein refers to "Beijing Oriental Yuhong Waterproof Technology
Co., Ltd".

2019 1 B1HZE 12 B 31 H., EE2IRTBERIEEMFATLCY, SO EEANSENE LOFIHaEIE=HEH,
The reporting period is from January 1 to December 31, 2019. In consideration of continuity and comparison of
disclosure, a part of information is extended back or forth on the basis of time.

FMRENFERS.

This report is published annually.

EM. AT s, BB
Objectivity, standardization, sincerity, and transparency.

Oriental Yuhong
Corporate Social Responsibility Report
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BXRERHEESRBIERET NI RARROERATDRE T ENE2 B FARTER AR,

Related information and data herein are from Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and its
wholly—owned subsidiaries or holding companies.

SRLKIREENER (GRI) (THELRBRIRSER) (G4) REKSRERIERITERS.
RERBUITEPRBKE. RT. NGO FNHFEXLGSS, KFREEFDBEXSEE. EWHSRES
M iF=RIER .

Take the "Sustainability development Reporting Guidelines"(G4) of the Global Reporting Initiative (GRI) and national
series standards on social responsibilities.

In the process of compilation of the report, stakeholders such as partners, employees, NGOs and others were
invited to participate, and roles of the reports in stakeholders' communication and the corporate social responsibility
performance monitoring are brought into play.

SREFKREENAR(GRI (miFELARIRSIER ) G4 ). GB/T 36001-2015( 2 REREHSIER ).
GB/T36000-2015 (#t&=EFErm) « GB/T36002-2015 (&= ESYUSIEDEMARR ) RS,
Compiled with reference to the "Sustainability development Reporting Guidelines "(G4), "Social Responsibility
Reporting Guidelines" (GB/T 36001-2015), "Social Responsibility Guidelines" (GB/T 36000-2015), and" Social
Responsibility Performance Indicator Classification System" (GB/T36002-2015) of the Global Reporting Initiative
(GRI).

MREUPZR LT .
The report is presented in Chinese and English.

RIREURMEBEFIR. PDF RIEEFAEMEL http://www.yuhong.com.
cn, AWM AM 4R, SKEBFhR. (BXEMBIE: 010-59526420, BB FHB#E:
xiejj@yuhong.com.cn) o

The report is published only in electronic version. You can visit the company's website http://www.yuhong.com.cn

for an online PDF version, or scan the right side QR Code to obtain the electronic edition. (Contact telephone: 010—
59526420, Email: xiejj@yuhong.com.cn).

02 Oriental Yuhong
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OMPANY OVERVIEW

RITRAIRLSZT 1995 &, —+REkR, AHLUIBHRHIEREMIZREIR. TIWERNRA. SRENRM
SmENRSERLTR, ENANRNEREMRARRSE. ASEKSRERERRE, LUEEHKIS D
fEfR E TR RABRF AR, FERRERBAZK . RAEM . JHRIER .. BRIRE . BRIZE. TRER. DR,
ERMHFUSRRE DHNEREMRRRZER . ARIEELEIERE CEINE, 2E EC1IAIE. £E FMIAIE.
ZERRE (EPA) 8RZBEANIEZMEREALE, FH3X ‘“2EBRER” . ‘2EREFT . “‘BRE
AREFTRBEW" FREINE.

Founded in 1995, Oriental Yuhong has been dedicated to providing high—quality and improved system solutions
for the construction of thousands of important infrastructure projects, industrial buildings, civil and commercial
buildings. It has grown into a high quality provider in the building material industry. Oriental Yuhong always pursues
high—quality and stable development. It focuses on waterproofing services, and extends its business to upstream
and downstream sectors as well as relevant industry chains. The company has formed strong building material
service capabilities integrating building waterproofing, civil building materials, non—woven fabric, building coat,
building repair, energy—saving and thermal insulation, special mortar, building powder etc. Oriental Yuhong has
passed many domestic and international certification including EU CE certification, Germany EC1 certification, USA
FM certification, and “Energy Star” of Environmental Protection Agency (EPA). And it has won many honors such
as “China Quality Award” , “China Quality Benchmark” and “National Technology Innovation Demonstration
Enterprise” .
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B EISRA WL EE RN ML AL WILtESREEATEF S0 RRDFRE, LB B IT TR,

I, WIR. =g iTdb. BRA. 28 i, WARSHEIR 28 NMEFRAYIREN, B8 80 RELHE %,
Hep, M3EE R&D. EX#FI Boato 5IiHEE% 50 RK. SINEERFHISIES D FRHKMBEFRE,
REEEZIOF. ANFRAR, BEEMSIRITERAR, £@REBmHEF, NuTE 6. SRE. St
R, SEI 300 NERESTHAR, 24 /NEHfEEWIA.
Oriental Yuhong holds more than 50 subsidiaries including Shanghai Oriental Yuhong, HK Oriental Yuhong, and
Oriental Yuhong North American, etc. It has 28 manufacturing, R&D, and logistic bases respectively in Shanghai,
in Hunan Province, in Liaoning Province, in Jiangsu Province, in Shandong Province, in Yunnan Province, in Hebei
Province, in Shaanxi Province, in Anhui Province, in Zhejiang Province, in Shandong Province. The company owns
more than 80 advanced production lines. It introduced more than 50 roll production lines including USA R&D and
Italy Boato lines. Krauss Maffei (Germany) waterproof material manufacturing equipment was also introduced
into Oriental Yuhong. Eirich and Siemens technologies, Bayer concept design technology have been combined to
achieve whole—process automated production, thus establishing an industry benchmark featuring high capacity,
high precision, and high stability. It has covered a radius of 300km and availability within 24h.

RO MIIABEE KRR E, DEHHE . Fail: . RS#ENReREIMENLRE. Q55K

EIRFMINEEAK M ERESAIRE, HEERIAERWRAFD . REERIIFL, BEERAIFLE.
MEARRBHERS, ERTERAR. £FF125E. NARA, IEBIRANKHARF O AEIEMIZERW
BAZFR, SRRFHNELIELIRSKERIEFESLEESNINTUTA . AMERESERFN, EEEREZ
prkissl R EBAR PO .
Oriental Yuhong pursuits of sustainable development continuously. It promotes the scale development with science
and technology advancement, product excellence, service satisfaction, and safety & environmental protection. It
has been authorized to build state key lab of special-purpose waterproof material, and has established national—
certified corporate R&D center, academician work station, and post—doctoral work station, etc. Ilts R&D system is
more and more improved, and it has built up 4 R&D centers for product, production process equipment, application
technology, engineering construction technology. Oriental Yuhong established a vocational technical college,
in order to improve standardized construction & service techniques and cultivate industrial workers with global
competitiveness. To be in line with international level of research and development, Oriental Yuhong established a
global excellence research center of waterproof coat in the USA.
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EREREMRFIRSE, ROMNIIEBMNE~mREULRSHINNBTEERRA. SRAR. HHEHF.

WEREHNE. SR%KE. 5. KAREERSAE, BEARKSERSEE, KiIF% 2008 FitmE
EHESPERSERRNNTAS%. tRHGSEREAEMBERZEMEF. XE5HR. BEX. #elE
200 KRB . KEEWERRZY T RRFRENSBSEXR, HEIWZIE, @K, Till. $8%E
2000 RABIRELNTNEMHIHEHTHRIF .
As an outstanding building materials service provider, Oriental Yuhong is responsible for solving all waterproofing
problems for human beings. As a professional provider of waterproofing system solutions, Oriental Yuhong has
successfully applied various of waterproofing systems to buildings, highways, urban roads and bridges, metros,
urban railways, high—speed railways, airports, and water conservancy facilities. Outstanding examples are China's
representative buildings, e.g. China's Great Hall and 2008 Beijing Olympics including the Bird's Nest and the Water
Cube, as well as important national infrastructure construction projects such as Beijing—Shanghai high—-speed
railway, and Beijing Metro. Oriental Yuhong has established long—term and stable strategic cooperation relation
with more than 200 real estate developers and large enterprises including Vanke, Hengda, Sunac, etc. Oriental
Yuhong has sold its products into millions of families through nearly 2,000 large—scale home decoration companies
and building material markets, such as Yezhifeng, Kuoda, Yuanzhou and Jinzhao.

SRR IS, HABERIEARIINE, SEET “ADARIHRUEFARENRNE"

LR, RAMII—BEER L. BERDWITERMUCABINSESLE, AREFNLR™RIHEEE. B,
BRAAIE, E£E. =X, #SH. BA, FiK. HE. $IE. BIFEEET 100 MEROEX.
Oriental Yuhong is always making efforts to realize the dream of a "globalized Oriental Yuhong", making
contribution to building a harmonious habitat for people, and fulfilling the corporate vision of "building a durable and
safe environment for human being and the society". With the implementation of Oriental Yuhong's international
strategy, the products of company are exported to more than 100 countries and regions such as Germany, Brazil,
Australia, the United States, Canada, Russia, Japan, Singapore, South Korea, Central Africa and South Africa.

= EmmErmi

THuikdng famanaly, Groming Giokaly
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ORPORATE STRUCTURE

4t75 X North China Branch

#EZE[X East China Branch

o ==
TEEMER #£Eg[X South China Branch

Engineering Building
Materials Group
iz Marketing Center

A9’y R&D Center

R /T Civil Building Materials

RAZEMER .

=/, \=]
Civil Building #TiEZF] Hongyun Company

Materials Group
TRZ2E/\F] Dingzhimei Company

KEIZEAE/ER Tiandingfeng nonwovens

%I’%E'EE%HQ KIRFEERAYE Tiandingfeng Polypropylene
Tiandingfeng

Holdings
¢ F&MKIR=E Chuzhou Tiandingfeng

EE T Ly mISSEAR EER DAW

Board of Directors Oriental Yuhong Holdings ?J\ﬁ Fuda
> o =
S RIER AT
Investment Holding A Yueda
Company
¥ZF0 Infinshine
TJ Plant
BIEFARSTZEERRHL
Building Development and Technical Equipment Research Center
R ERC)y Planning & Logistics Center
e
%EU]EEFI.U SRRz ARy Procurement & Supply Center
Manufacturing
Center R
FARIREA') Technical Guarantee Center
FEREEEEA) Product Quality Management Center
ANBBESZEIRSHL HR & Comprehensive Service Center
453538y Finance Management Center
X E ARy Risk Management Center
FRAEh) XSS g
Functional Center N
e SRR ESTE ') Strategic Management Center
#EA') Data Center
[_ BHHEERF() Audit and Supervision Center

L 5535y Securities and Investment Center

06 Oriental Yuhong
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Social Responsibility Management Mechanism

BiTHaRERRAMIIEWEENRERF. BE2RS . SHENTESEES, RAOWIIMAL. £7=.

HE. BISEHTAE, BHLUBKR. ETRE. BELe. EnNANIFERETFNF~RTIRS, BHEE
SEANZBELEFIZETR,
To fulfill social responsibility is the inner factor of Oriental Yuhong. Through whole system and multi—dimensional
responsibility management concept, and starting from research and development, production, sales, construction
and other aspects, Oriental Yuhong strives to provide much better products and services by more environmental
friendly, more energy efficient, safer and more effective means, and implants the concept of responsibility into its
daily production operation.

REER
Responsibility concept
e REEX S EEBS8 S5
Clarify social :;? onsibilt Communication and participation of
N o : o stakeholders
= EE
BEAR E{FsLE
0
Social Responsibility practices
Responsibility N
Management YA
System Corporate governance
> s . EES5IRE — : o
THEER AR BISE AP aEE HRSS %
Sustainable Human Labor es:#drces Fair CusTomers Community Public
development rights practices operation participation welfare

environment

B aRETENG, SRANIERK, RREESHSFLRE. FFUNLEZE, FHORKE. 81T T K,
RRZ EEERSERARRNNM SSREEH T
Oriental Yuhong established a social responsibility work team, whose chief is Oriental Yuhong General Manager and
whose members are General Managers of Oriental Yuhong subsidiaries and divisions, directors of different centers
and factories. Members work in concert to push forward the social responsibility fulfillment of their units.

Oriental Yuhong
Corporate Social Responsibility Report



HmtExXxFaEss5

Stakeholders Communication And Participation
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Response

3 4
RIzEtERTS Reqﬁrjetnr_?éﬁgtf and BT o
Stakeholder Expectations Mode Of Communication
BFEEEN BUERiER R
Abide by laws and regulations Policy instructions issued
BT
Government B 4 N
Provids employment Expand reproduction
opportunities
=g B:5
AINisE i i
Corporate governance Hudongy[(lrm.cnmfo.com)
Field trip
[ ptimes .
Shareholders ERR IR )
kgt 1 Report published on a regular basis
W SHFEEK VRPN
Sustained growth WA
s magnce Achievement presentation meeting
P EEES)
Cninfo
R RITAE
Compensation benefits Employee survey
KT il BRR. R RaSR
Employees Apprenticeship Self-media, Yuhong Institute exchange
Bl ERE EXEDB
Career development Face—to—face communication
Eri. &4, EBRS
=P R RIS Pre—sale, in—sale and after—sale services
Customers Quiality products and services DMS Z%
DMS system
- VDS
RFF. AF. RIEXRE q )
Open, fair and impartial Supplier general meeting
procurement SRM %4
SRM system
BRI .
f BRIREHZ NN
Suppliers Examination and verification Sﬁe}rﬁr-;r
of qualification
EEE BHEWSZ®
Integrity management Daily business communication
M= =18
Injjzisktr Promé’?ﬁg&;—ﬁi};ﬁem i Product and?:ﬁ&gz%iﬁﬁz%monstration
y industry quality a Y
S5HHKERRE = N
. . : TERED
Participate in community iy o
development Employee volunteer activities
MR SHELEK S ﬁfﬁfﬁﬂ . Ny
Communit: upport public weltare R o
o Socia)ll RS Public welfare activities
Organizations
TREAHE
TR Bt ot
) . Energy conservation and emission
Environmental protection e

FEAREFIAEEM
Strictly abide by the laws and regulations

REFTEITIERM
Provide enough jobs

RBEEHNLCRADEERERBR
Prudent operation and report company

operation management according to facts

TEERRE
Perfect information disclosure

ZHEFMANAEDS
Multidimensional detailed questionnaire

HIFRBERERDE
Training needs survey and media
communication

RITEERIE

Employee rights and interests safeguard

IE REFN
Project quality evaluation

TENBRITEE
Complete or prefect tender management

ENEFEE
Compliance and orderly management

AERER TSR
Internal audit and supervision

S|TIEEARE
Leading industry positive development

Rt S
Contribute to society

L L EE
Give professional help

FERSEFIEEIEN
Strictly abide by the laws and regulations

Oriental Yuhong
Corporate Social Responsibility Report
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Stakeholders Communication Examples

53
Stakeholders

2019 FERSMII2FRHAE 128 X, HHRHERRS 4 X, BERRIENRNEENATNEREE.
FEHAQNBAREAS 4R, EFR 13X, EFRTNERR 15K, BFEE 11X, RIEATIEBEE. 2
RABLRGTREFATFATIHEAR, ARZENBLINEFLEEBERTNERLE, HEZSTITXFHERK.
ZFEWE., RERBER, HRENSEHENEDR, FEIPSEEBESIERR, BENEZEE 141K,
In 2019, Oriental Yuhong made a total of 128 public notices throughout the year, of which, 4 were made on a regular
basis in order to ensure investors' timely supervision and transparent operation of the company. In the whole year
2019,four shareholder conferences, 13 Board of Director meetings, 15 special committee meetings of Board of
Director and 11 meetings of Board of Supervisors were convened to ensure standardized operation of the company.
In addition, the company organized investor's visit and survey to the company for many times, introducing to them
the company's production and operation conditions and development strategy, answering questions of the analysts
about sales model, operating performance, investment growth, and research and development ability etc. At the
same time, the company also answered nearly 100 telephone calls for Internet counseling from investors, and
replied 141 times of Internet counseling.

&R

Customers

2019 245, RIOWITERF 1885 #RERHE, HitiERF 22570 AR, ERAERSW T S EBREFEi

RURBIISMEFEER. BmBHEEE, URIRENRERET ., ARXAFaRaEE~Ei, ENbRAZE
EF-EHRRREEIRS NI~ mER, RA TR, KK, KROWIDEHEETEWRE, LMEN~R5
IRSS, BIHSIEKHITEESHNEHTRE,
In the whole year 2019, Oriental Yuhong had received 1,885 visitor groups, including 22570 visitors in total. Those
visitor groups visited coat and roll workshops of Headquarters and production base, finished product warehouses
and workshops, laboratories and model exhibition halls in 12 production bases. Vanke Aupup platform shot the
"Super Factory" video in Oriental Yuhong production base, to let viewers directly know the internal structure of the
production base and characteristics of Oriental Yuhong products. In the future, Oriental Yuhong will continue to
perform the duties of enterprise in the waterproofing industry, and help partners build more classic projects with
excellent products and services.

Oriental Yuhong
Corporate Social Responsibility Report
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e

Society

2019 % 5 B 28 H, &% +tEYTEEREAMEZFRHKRZARERBHZIR, ROWIIT LBtHEREEERE
BEF 2018 FRUHSKFERERHLER WTA FRSRBSEBIUA . ROWIIRGEFRMEVHHSSR
HRE, RIREITREFRE, BIBUEEI]. Tlihs. HSERNGE, HEX—SBENZIHTRYI WTA F£2
REBEBERDUR, LZE SR E mEI.
On May 28, 2019, at the 17th China International Roofing & Waterproofing Expo, Oriental Yuhong held the launching
ceremony for 2018 Corporate Social Responsibility Report & the Cooperation with Shenzhen WTA Year-end Finals
in Shanghai World Expo Exhibition & Convention Center. Oriental Yuhong has insisted on issuing corporate social
responsibility report, actively fulfilled quality commitment, received the supervision of government, industry association

and social media. On the important occasion of releasing the annual corporate social responsibility report, it unveiled
the cooperation with Shenzhen WTA Year—end Finals, in order to support the public social sports welfare.

2RI

Employees

2019 &, EZESRLWERER, RABHMUAAR, UEWAR, LERAER, UHTHARNR T EELE,
HEFERNZIIZZEE 759 hrw, a¥EFFREONIRTEHRITIE 4300 /MNINFEIFE, B 12176 AR R
THEVHREFER, sitRTARAWIINFEtERRE, INBAEW, REEBSMNE, TMALESR,

In 2019, focusing on the corporate development goal, Oriental Yuhong has implemented the people—oriented,
professional—oriented, team—based and execution—oriented employee cultivation strategy. It invested more than RMB
7.59 million for employee training in the year 2019. More than 100 internal employee training activities, lasting 4,300
hours in total, were carried out and they benefited 12,176 employees. The healthy interaction between employees and
enterprise has enabled employees to make orderly development with the Oriental Yuhong, recognize corporate culture,
play its own values, and realize the ideal of life.

MR R L I TR N e L

Oriental Yuhong
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20201 B 10 B, AWML 2019 FEMHMNEAKETHEF. AL “GhHET - HEHR® ~IEH, £85
150 RRHAEREZESS, RECERZFEHE. RSE. REE. HEEXSE. S HFAT “AAA” R 10
R, “AA” REREG 22K, “A7 RHFE B3R, WA, BRRHRE L REMERE “RACFR” RS, HEE4
RELEHIRE “EMRER” RS,

On January 10, 2020, Oriental Yuhong Supplier Conference was held in Wuhu. The theme of the conference is “Cooperate
Efforts Together for Win—win Success” . More than 150 supplier representatives were invited to attend the meeting. Their
service scope covers raw materials, services, equipment, infrastructure and so on. At the meeting, 10 suppliers were
awarded AAA grade, 22 AA grade, and 33 others A grade. In addition, five suppliers including Exxon won the “Technology
Innovation Award” , and four suppliers including Wanhua won the “Excellent Quality Award” .

=& |

—— _— D et
— — = i —_ ———————
—————— EE——— —_———

Fﬁ?ﬂ’?ﬁﬁﬂlﬂlﬂfﬁlﬁ‘lﬁﬁﬁﬁ .'ﬁﬁﬁﬂ]
.hl‘:{m-""';--.

r ","—:- a § & e -y
' - a‘:.r ,i,,_ll,', 4
) e

k #X Communities

REOMILRY EXRARFOEFHELIS. SRR, ROMIERIEE. MIIBKERBERMNEELEX, FF
RABAHEESN . IRAWHETE “SHRIMIAB TS, AR, REPHKIMNGEE” FiERREATe, B,
FRAWIIARARBKGEMED RN, FIBESTUNRAHRERETHFENERSHE, FIBSAREHNTR.

Oriental Yuhong Shunyi Park R&D Center joined hands with Yangzhen Trade Union, BGE, Oriental Yuhong Building
Renovation, and Yuhong Waterproof to give a public welfare lecture to the Yangzhen Yangzhou Xinyuan Community.
At this public welfare lecture, they mainly discussed the topics such as “how to classify and dispose of garbage” and

“household waterproof skills” . During the period, Oriental Yuhong R&D personnel and experts from other hosting
companies provided detailed professional knowledge popularization and explanation for community residents. Experts
made interaction with everyone on the site.

k 37k Industry

ENE, FEMIS5RERT (MREZMRKITRRAER) (REMKEHMERLIERAMRE) (BE
ERAER ) (BFBERMERE FRAGRE) (ke ) (i3 / ERREERIHFR P AR D RE SR
EE) (PIkEMBIBRERRAER) (BRIMNENRERRARSHERARFERITNTTE) (R IERER B
REFRIIKEH ) (BIKBESHAREMAE) (TRQUBNTREBRRAIE) FH I ERIRESTIARE
BUELT, (BT RERT .

12 Oriental Yuhong
Corporate Social Responsibility Report



2019 22

In recent years, Oriental Yuhong participated in or presided over the revision of dozens of national standards or industry
standards, which successfully promoted the improvement of industry quality. The standards include “Technical
requirements for environmental building materials and decoration materials” , “Technical specification for roofing
engineering of single—layer waterproof membrane” , “Ceramic tile adhesive” , “Waterproof coating film used under
the bonding layer of ceramic tile” , “Pre—pavement waterproof membrane” , “Effective ingredients in silane/siloxane
building protective agent and the determination of hazardous substances” , “Technical requirements for asphalt raw
materials for waterproof rolls” , “Technical specification and evaluation methods of heat reflective materials for exterior
building walls and roofing” , “Root-puncture resistant and waterproof rolls for Mixed Planting Roofing” , “Terminology
of waterproof asphalt and waterproof rolls” , “General technical specification for engineering testing mobile laboratory” ,
etc.

k #tHE Mass Organizations

18268, 2019 FHMEERAFLARBH AFS L Bia R
AER, HPEZRPLKDSMELWAKSED, BIEFGATILA
FHKS, BK 2019 FTUREHER. REOMIHERRSES
BHRE. BIEANER—R, EFHE, W7, HETlsEFRk.

On January 26, 2019, the Spring Festival Gathering of Experts was

convened in Beijing. With “Grateful to Have You” as the theme, the
Spring Festival Gathering was jointly hosted by China National Building Waterproof Association and Oriental Yuhong. They
looked back to the outstanding achievements of waterproofing industry and talked about the new industry development
layout in 2019. Oriental Yuhong looked forward to working together with more responsible experts, forging ahead and
creating a better future for the industry.

AR ARBMRIIS5RIER 1 EHN

The following are part of the social organizations participated in by Oriental Yuhong:

FfEREMS  China Association for Quality

hEZRBEKINES  China National Building Waterproof Association

FERBEHEF%  China Real Estate Association

hEZREMEESS  China Building Materials Federation

hEZAAEEIEENS  China Building Material Enterprise Management Association
t=mIAIESSS  Beijing Federation of Industry & Commerce

tEmEHYERE#S  China Association for Promotion of Science & Technology and Finance
tmmEEEElihs  Beijing Consulting Association

tmmEM T E.SS  Beijing Building Materials Federation

Oriental Yuhong 13
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B RRERS

SERMINERIR A
Substantive Issue Identification

FHMILEE SHRFEXS KR, 2R TR RREER N G4 BXEK, REIkERSHIZEXTTHINEE,

MMEPAZRI ML 2019 SRl S RER ST S FELRMEE,

Through long—term effective communication with stakeholders, with reference to the relevant requirements of the "Sustainable

Development Report Guide"(G4), Oriental Yuhong identifies the topics for discussion from numerous stakeholders, thereby

confirming the substantive issues of the social responsibility of the 2019 Corporate Social Responsibility Report of Oriental

Yuhong.

IRBISREARZSHIZHERTT HIINRER

Identify Issues From Numerous Stakeholders

SCIR MR
Material topics

RAOMIIBEARFEES)

Self-media platform interaction of Oriental Yuhong

ERPNRER
Customer feedback

HEEREE
Social media channels

REENRISPE

Investor’ s inquiry and communication

HtxXs5
Community participation

BUFEXERJRIES
Relevant government department supervision

T TIERIY
Industry association working conference

il FEE SBAE
Research of industrial developmental trend

BRI HENEIN
Staff rationalization proposal

REERSH L@

Shareholders inspection and online communication

14 Oriental Yuhong
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NELRE
Corporate governance

TIRERHE

Energy conservation and emission reduction

=17 =N
’A‘Eéég./éu‘

Company operation management

RIKR | NFEFH

Employee relations/personnel training

AFABNFMER

Fair and reasonable compensation system

BEIRIHFE
Energy consumption
BRI
Shareholder's dividend
SaliRiF
Labor protection

RS
Supply chain management

FHLTAR
Labor rights
BikNF
Legal tax

ERRIFSRS
After—sales tracking and services

EIVEE]SE S
Supplier’ s policy support

Rt R R
Promote industry development
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RLWHL ET—0, AL, B4R, BHYEH, DBEENEE, OmhESE, BRFITRTET—0
WENES.
The whole staff of Oriental Yuhong unites together and goes all out to improve the internal strength, enhances marketing
capability, gets more benefit from lean management and market. Oriental Yuhong has thus achieved outstanding results
that satisfy shareholders and the society. ST

RTTRELAE 2019 FEUW  BAIRIFIFEIBK . 2019 F, RESEIMEW SN 181.64 27T,
BB 29.25%; BALAE 26.22 127, BELHIGK 44.24%,

] 4
Oriental Yuhong saw continuous growth in both revenue and profit in 2019. It obtained a total

operating revenue of RMB 1,815,400, rising by 29.25% year on year; obtained an operating profit

of RMB 2,622,000,000, rising by 44.24% year on year.

12253
e
LTI AR s
= nem 4.5 -
D02 004 BAE &6 0BT Y ope m T T '
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2019 &, ENEATRNERMMERER “ZHEMN" KMFLRN. SFEIRTTESND, ERERRPREH
ERE, BSRMAMARES, RESUMANEIMNENES, LT R I, EFsTEFER,
RERERLSE.

In 2019, in the complicated international environment, due to the continuous impact of “three phase superposition” onto

Rt H

domestic market, under the downward pressure on economy, China insisted on the general principle of seeking progress
while keeping performance stable, adhered to the implementation of the new development concept, adhered to the
supply—side structural reform as the main line, did a solid job of “six stability” . The overall economic operation has been
stable, and the development quality has been steadily improved.

REMIIARESE (RARIIERNE) (FRTIRR, MOAE. SEaifT, BiF “XHhEHR. NISRE. £TF

B, BEREH +AFHH, KESRERERRIEAKKELNL, BXNEEMERENE, REEE. BERE,
BIFSREFEEES.
Oriental Yuhong has always taken “The Basic Law of Oriental Yuhong” as the benchmark of actions. It has cherished
the original dream and advanced forward steadily. Adhering to our principles “removing hypocrisy, strengthen ourselves,
assimilating seniors and grassroots employees, and keeping self-renovation” , Oriental Yuhong has viewed high—quality
and stable development as the company strategy, put risk control onto top position, kept a steady operation and steady
development, and well fulfilled annual business tasks.

BEeEENEWSUSZONER, LEtEAR, BEEAsEst, KBEt. REFE}, TUHRAEWED

5881, SN ABKEN, DEELARQTE, HEdts ., ®E. LR=XK, REIWEHER TERERN
BYEIE, ROKIERE + BHE “1+1527 B, ASEHE TREEWNE “GUANS” NRHER, HR
WS THRFIHEREAIFEEHSHH, KITREREZRNSE, KBARABRXHIERESHNEHKA, BETED
ZEE., EHEE. RAFSRSFHDAMANEKRARNKIFINE . E—LINESFHARE B AR SE,
RRERREREFRENRESI E, MAEMIRERIZ. BHiekERR T YR IugEIEE =i
ST NE.
Through comprehensive implementation of corporate culture and core values, thanks to the hard struggle of the whole
staff, Oriental Yuhong has continuously enhanced corporate belief and cohesion. It gave high—efficiency response to
the corporate strategy, quickly implemented organizational changes, rapidly fulfilled organization reform, set up three
regions in North China, South China, and East China. The company quickly realized the effective integration of direct
sales and engineering channels, and gave full play to the advantages of channel + direct sales “1 + 1> 2" . It continued
to summarize and promote the successful experience of the “partner mechanism” in the field of engineering channels,
studied the continuous innovation and improvement of the business market and sales model, and relied on brand and
resource advantages to develop partners who recognize the company’ s culture and development philosophy. By virtue
of improving market management, credit management, technical support and services, the company has increased
support to partners. It further consolidated and developed strategic cooperation with large real estate companies, actively
expanded and extended the depth and breadth of customer resources, increased sales and promotion in non-real estate
sectors such as infrastructure construction, emerging urban infrastructure, industrial warehousing and logistics.

Oriental Yuhong
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B RRERS

PRABLIZTEHER, REW, NETHETARE. £Z=RSE . REAEE. REMCSEREESE, N
WAELRLEE . HICRE. MOE8IIE, RBUERASANRENFFEE)IIE, FER. SRENER)IBIES, U
RARTHAESD. #EeEETRENRIRSAR, BITAER)ISER, RATWMHIRSEES, BFRFEX
BRSO, BEME~R. NARA, IES. £-12F5ENMER, #—SRARNE
EfRE AT R E SOIHEED .

In order to improve the operational efficiency of the organization, during the reporting period, the company implemented
organizational management measures such as large department system, shared service system, flat management, and

process optimization. It has continuously optimized the organizational structure, optimized the processes, and reduced
inter—department barriers.

The employee training has been carried out in accordance with the result—oriented principle, and all levels of multi—
channel training are combined to enhance employee competence. Oriental Yuhong has continued to implement a
standardized construction service system in an all-round way, improved professional service capabilities through
professional training and management, cultivated and strengthened an industrial construction team with global
competitiveness. By strengthening the research and development of products, applied technologies, construction
equipment and production technologies, etc., the company has further enhanced the international technology research
and development strength and innovation capabilities.

> PUISZit
RAFFEE: BEXR. BHE. BER. ART. AEKE E ﬁ ﬁa mI

Company tenet: Create value for nation, society, customers, employees and shareholders.

AFER: AAEPHSAUEHFARSIFER

Company mission: To create sustainable and safe environment for human society.

ARES: HASKENEMTUEEMNERL

Company vision: To be the most valuable global enterprise in the construction materials industry.

AFNMEW: B, B, =

Company values: Genuineness, excellence, elegance.

ABENEW: XithSHIEE, FABFR

Company belief: Development keeps us company and one favorable turn deserves another.
ATEH: BEAB, BHER, KeIFHS

Company spirit: Where there is a will, there is a way; strive for excellence, keep moving forward.

AEHESEE: FURE, RSAER

Guiding ideology: Return for nation, service to people.

Oriental Yuhong
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RAMIAETSETREHEEZNEM £, #—2PSRECWEANREEND, BTt E. BlbEE, ke
BE2. hERHE, REQATRIFAEKE,
On the basis of strict compliance with the original system regulations, Oriental Yuhong further improves its corporate

governance structure, complies with the social ethics, business ethics, constantly perfects the system of board of
directors and board of supervisors, and improves the company's scientific management level.

RO TRATESIERAAH . MBI . BUHENREXRS. EF2. BFS. BUSE EESUBFHE, 7
AEEFELTREBERS. FIFERR . FMSERERS . REEZERFFOINEIER S REIRFER (ARER)
FI(RFARWUEMN ), RIF( AT ) (EHE ) SXEEMOERTENS . BEREBERENTERWEIERR.

Oriental Yuhong establishes general shareholders meeting, board of directors, board of supervisors, independent
directors, and secretary of the board of directors system, with clear functions and powers, operation in coordination
for effective checks and balances, and the board of directors consists of four special committees, namely, strategy
committee, audit committee, compensation and evaluation committee, and nomination committee. Shareholders of the
company exercise their powers in accordance with the "Articles of Association", "Rules of Procedure of the General
Shareholders' Meeting" based on the "Company Law", "Security Law" and other laws and regulations. We have improved
enterprise system in accordance with laws and regulations.

(e AREFENELE) "Company Law of the People's Republic of China"

(e AREFIEEREE) "Contract Law of the People's Republic of China"

(e AREFIESITE) "Accounting Law of the People's Republic of China"

(e A\AEEFETBEFEE) "Administrative License Law of the People's Republic of China"

(e A\ABREFER®SIRE) "Trademark Law of the People's Republic of China"

(R PIEFREEME)  "Construction Enterprise Qualification Management Regulations"

ARERIFERNGHRET, ZSLIBFREE. REE. BEBEZE, URSBFASZEXETHNXR, BAxgs
ORI, 1EeARARIISEnNGEE], TMATIFLRRE,
On the premise of ensuring investors' return on investment, we have properly handled the relationship between investors,
decision makers, managers and interest-related parties, so as to actively motivate the enthusiasm of different parties,
strengthen the risk—resisting capability of Oriental Yutong, and achieve sustainable development of Oriental Yuhong.

Oriental Yuhong 19
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BATHRASMITEARZE, ISP RRENRE, RIERE . Ef. EX. BRRRIEXEEEINERESLATEXHN
BEXEM, RIPIMNARRANBNMSE . £F72E. AFREEER.
We have fulfilled the basic principles of Oriental Yuhong, protected the interests of investors, ensured timely, accurately,

genuinely, and completely disclosure of important issues related with the company according to laws and regulations. And
we have ensured the outside knows the finance, operation, and management of Oriental Yuhong in time.

R R AL E S . MRIE EAOEREITIER, X RABHUEIEEREXFIEHTRE, Y&k & EE
ST RS, HRBEEZINENEK, BT TESFR. REASHNEHIER.
We have continuously optimized the system documents of Oriental Yuhong. According to the alteration of relevant laws,
the systems related with our standard operations were sorted, and some articles were improved. In addition, according
to the requirements of laws and regulations, the examination and approval procedures of the Board of Directors and the
shareholder conference were carried out.

RATIIALRSHR “EAREMNT B, EVSERE, HERARRIERK, \ERARSRE, FHHREILK
EHIX 32%.
Oriental Yuhong always insists on the principle of “pay taxes in accordance with laws” . It has strengthened financial
management and seen rapid increase in sales revenue and paid taxes. The annual growth rate of taxes is as high as 32%.

WRBEMNREMZIRERMNRNS, BRUSRERNEERE, BEEUEFRRNE—ER. AEEENHBR
BERENEEERNEEKE, NESHRIEXNER, PARXIRFER. USEE. USAEA=ZRERELX, KL
HEERREER, WEERTH, EXRMEINCEKS . 2ABHE. [EMITR. WSLHIR.

Paying taxes according to laws is a sacred duty and a glorious obligation. It is the most important reputation brand of
an enterprise, and the first creed of the corporate survival and development. The company regards tax returns as an
important basis for daily assessment. All matters related to tax must be reviewed and checked by the tax commissioner,
financial supervisor, and the person in charge of finance, in order to ensure accurate use of tax policies, and standardize
tax—related behaviors. Tax officers must ensure accounting compliance, get full understanding of tax laws, make accurate
calculation of taxes, and make truthful tax declaration.

Oriental Yuhong
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PREEREAR, RO RILERFRBIERRE], BRMSEIFREITIE, FHiEESUSEEARWSER,
WREWRERRERBERL&; RIRESHRBSIXETREIEETHRRWBERERE, THiEs R TRERREIRMHR
WXL ERIR; ENSTREEEAE, RITHR, ERAMHRTK, RIRETEVEFRENMSEE, Mudklds
iZ

In order to ensure tax payment according to laws, Oriental Yuhong carried out tax knowledge training regularly. It has
organized financial department to carry out learning and discussion, continuously improved continuously improved the
professional quality of financial management personnel to ensure their professional skills can closely follow the pace
of national policies. It has actively cooperated with tax administration to carry out tax law publicity, constantly improved
employees’ awareness of tax payment and prevention and control of tax risks; actively communicated with the tax
bureau, made declaration on time, paid taxes in full, actively performed corporate economic and social responsibilities, and
established a corporate social image.

2019 %, AL MIBEREIART. 2iRIRT. TBRT. FEIRT. KIWRT. HHEORT . ILRRT. BRERT.
RIRIT. FRIVT. TIRIRIT. JERKET. ERT. ICFRT. PERIT. XUERT. IIHRIT. TR, #
KRIRIT. HERT. BERT. BEEERT. LBRET. BORIT. mRIRT. JKIRIT. IBMIRT. BFERIT.
HERTFRITRE, RESHME 121.54 {275, ARAREMERATRGEEE, FMEEXRTHSNEASHER,
BERRERIF.

In 2019, Oriental Yuhong won credits from ICBC, CCB, Bank of Communications, Bank of China, Agricultural Bank of
China, Export—Import Bank, Bank of Beijing, Minsheng Bank, Bank of East Asia, Ping An Bank, Bank of Ningbo, Beijing
Rural Commercial Bank, Citibank, HSBC, China CITIC Bank, Industrial Bank, Bank of Jiangsu, Guangdong Development
Bank, Shanghai Pudong Development Bank, Huaxia Bank, China Merchants Bank, Postal Savings Bank, Shanghai Rural
Commercial Bank, Kunlun Bank, Nanjing Bank, China Everbright Bank, Cangzhou Bank, Yangzi Bank, Huishang Bank and
other banks. The total line of credit reached RMB 12,154,000,000. Yuhong and its holding companies operate sincerely
and are not in arrears with the banks' interests and principals, therefore they have good credit.

Oriental Yuhong
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R R R R RS REM AR RITUHNSEFERIAR, LITFA 2019 SRS MITERSIE D RER
=
By virtue of excellent products and services, Oriental Yuhong has won the recognition of real estate trade unions and

industry associations. Some honors won by Oriental Yuhong in 2019 are as follows:

NG REMS
Authority Honor
ESE ERRFRAHS R —ER
The State of Council Second Prize of National Science and Technology Progress Award
EBERER
hEZRNBKINS Golden Award of Jinyu Award
ESBRRR

China National Building Waterproof Association
Silver Award of Jinyu Award

= SR AN || A 2>
- TERRERELEENS 2019 EEFREREH L 20 T
Citira Bliing) Maf;':éi;g;irprlse METEREmES 2019 Top 20 Chinese building materials enterprises
. ’ i e N ay = =} |~ N\
s TR | EMFLLT5EESR 2019 ETEﬁiE-,ESZJc:TEEMmﬂ .100 3R |
China Building Materials Industry Planning e th'e honor thna S Top 10,(,) rapidly-growing
building materials enterprises

Institute

rRERREET R
China National Institute of Standardization
FETRENE
China Energy Conservation Association

AiRE “GREE" IEB.
Corporate standard “leader” certificate

FESECHESRERACHR

FEOHE&EEDS ‘ _ o ‘
China Warehousing and Distribution Association China Green Warehousing animl?;télbutlon Technology Innovation
t ) A‘\ LKFE — Uopsty Ste X »
| TERGELDS. RS R, G “RRERME
e el siie Aescciiforn, [BeslE Benchmark enterprise, annual “architecture black technology” .

Procurement Platform

22 Oriental Yuhong
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hERBF s
China Real Estate Association
R E B =R O
China Real Estate Evaluation Center
FBZ BRI
Shanghai E-House Real Estate Research
Institute

hERBF s
China Real Estate Association
R E =R O
China Real Estate Evaluation Center
L BEZEREHRE
Shanghai E-House Real Estate Research
Institute

FEBHHRES
China Real Estate Research Association
FEREHEFIhS
China Real Estate Association
FRE B =R

China Real Estate Evaluation Center

FEZRIMHSZRHKD S

Building Waterproof Branch of China Construction

Industry Association

2019 2258

By NG YRRt
Top 5 profitable listed companies

FrRi 500 s E MRS E R
Top supplier and service provider brand of Top 500 development

enterprises

Pk RE b BRI E (RA ™M)
First preferred waterproofing material brand (Oriental Yuhong)
RIEMEIE RS EEEEE (EMEW)
First preferred insulation material brand (Woniushan)
KRR REEEEEE (BE)
First preferred high—end water—based paint brand (Caparol)
ERRAREEEEENE (H5D)
No. 4 preferred tile adhesive brand (Huasha)
R LM RN EEERE—F (788 )
No. 1 double—package service provider of diatom mud construction
materials (Luodi)

BRI mE (RAMITERNBE. BER)
First preferred special product (Oriental Yuhong Building Renovation,

Caparol)

NI (EERIREAMH SRABRE (20194%) )

Listed into “White Papers of High—quality Engineering Waterproof
Materials and Technologies (2019 Edition)”

Oriental Yuhong 23
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B RRERS

2019 FRAMII S AR, B, EXEASBERITBEMFE. DA ERARYT 7TRPRFRENLK
BEEIEXRR. LATA 2019 RS MILERBRRE WRSRSAIERD ZIN:
In 2019 Oriental Yuhong established long—term and stable strategic cooperation relationship with Vanke Real
Estate Country Garden and Evergrande Group. Some honors won by Oriental Yuhong in 2019 with outstanding

professional services are as follows:

RSBER REWS
Customer Honors & titles
BA =R FEMRFEHERE
Evergrande Group Annual excellent supplier
2 “EREREER” “SHHmER”
Powerlong Real Estate “Strategic Cooperation Award” , “Excellent Quality Award”
BRER A RBERES
Vanke Group A level supplier
EtER FEFMHRNERE
Country Garden Annual excellent supplier award
5= RILHER
Zhengrong Real Estate Best partner award
FIE A RN
Greentown China A level supplier
ARl E s IV}
Sunac China Excellent supplier
FRig = FE A RERMLES
China Shipping Real Estate Annual A-level centralized supplier
ENEH S (=]
R&F Group Excellent partner supplier
b= FERERSEK
CCRE Real Estate Annual best service award
TBxEERE TR AL RIS
Xuhui Group Excellent strategic supplier
e [ IVESES Y St
Shimao Group Special contribution award of strategic supplier
Biuir= RN
Galaxy Real Estate Excellent supplier
BEtr= RIETERGE
China Merchants Real Estate Best engineering cooperator award
KBS S EL S AR
B n FE A RPN

China Merchants Shekou

B E
Times China

24 Oriental Yuhong
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Excellent supplier of strategic cooperation
Annual A-level supplier
FE A BRI
Annual A-level supplier
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FREREMRSRSE, FORIEREFARELEZR, R~ RREEEEEDL, REFEI MR
EHIRE EmREESTH, KO M 2012 FLIRS A EHEHIET, E_LTEE%@EWFEFEMEL xﬁ@i’fii
WL “BIEEMEE AEREN, LI “UREEE" M, B ‘REE" , AenENTRSRAERSHERT =,

As an excellent building materials system service provider, Oriental Yuhong has always regarded quality as the
foundation of the company. It has established a product quality supervision and management center, and set up a strict
product quality control process. In the perspective of quality management, Oriental Yuhong has introduced an excellent
performance model since 2012, and established a unique Oriental Yuhong “excellent performance sports car model’ ,
with legal and compliant management as the basic criterion, and “process management” as the core, it has adhered to
the “quality first” principle, in order to create a good product fame with high—quality products and system services.

EFTERATEFIREREREFIER, BINRE
MUEFREFARMRRE, REXRIEESS, 7
BEBRFELINA, RAUSEERECEL, RERE
DAREN, EIRPEYSERERERR, BUN
uBK., XREREE. KRMmiarE, REE
URERERE. FHOMIIAFRE”mEEEENEIMT
MARIEY, BI7ENnEEEE, BEEE CNAS
1 CMA WEINERIE N AT, FASZ TIRZ TR
SR mREREEEEN, Bk, £, ’fﬁ
W =P, SEMUTEERGSEE, 8
FREEEAREEBRIESLIERNTIRE, MJ?M*#J_
RIEFEREERF Mt S EARERES, Lk
FmREHNEXK.

Oriental Yuhong strictly carries out quality control requirements for the production process. It takes high—quality automatic

production equipment as the basic guarantee, sets key process control point, and allocates management responsibility
to individuals, carries out standardized job operation, so as to reduce artificial influence as much as possible. It has
established a comprehensive quality monitoring system in the operation process, and by means of on—post self-
inspection, special inspection, patrol inspection and random inspection over key process, it has tried its best to ensure
quality stability in the production process. In order to guarantee the objectivity and fairness of product quality management,
Oriental Yuhong has established perfect monitoring and management mechanism. It owns a testing company that
has passed CNAS and CMA certification, and has established a product quality monitoring and management team
independent from R&D department and production department, so as to separate R&D department, production
department and testing department, and ensure the whole quality management system to have self-repair and correction
functions. All-round quality control is ensured from the incoming delivery of raw materials, the production process, and the
outbound delivery of products, so as to prevent major fluctuation of product quality.

Oriental Yuhong
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S REEFRASE=FaREEEX, RAWIISSN T £~ nREES, £NREHEER
=K EEE*E‘:E’JE#O Bl “RitEAE, MHEEM, BIRXE, HFERE" NT+F55, KOHEFHAR
FIRSURNEEAETIFVEMRSAER, BiETRSITER N RREN—IF, RIEARREMRRRSHRKA
HEZEL.. BFICEREUEN I TERES, FEEDEIERARTENZORSRD, FRIERRE, Bift

BNEFEHUNAERS, REEF, UERENRREERLS. ERENETEIRANERN, AEBRERWESE
EEIE, ENRAHEXTRRRE. FEEER, HEIQF. &8, AREEELIXTE. RE, MENESE
R,

By virtue of preventive quality control system and third—party inspection and supervision mode, Oriental Yuhong has
achieved quality control over the whole production process and guaranteed the production of products that satisfy
customers' demand. Focusing on the tenet "Design is the Premise, Material is the Basis, Construction is the Key,
Maintenance is the Guarantee", Oriental Yuhong has promoted the sector of building materials and comprehensive
construction standardized service system, built construction service into a part of product quality, and shown powerful
comprehensive strength as a waterproofing system service provider. Oriental Yuhong has taken the pursue for excellent
as the beginning point of all work, continuously improved its core competitiveness in technologies, strictly controlled quality,
so as to better adapt to the development trend of economic globalization, serve customers, and give back to the society
with high quality. While continuously improving brand value, Oriental Yuhong is devoted to deepening quality management
and control. It has actively disclosed the rejection rate and non—conformity rate of relevant products to achieve openness
and transparency, and to achieve perfect quality control. Quality is the beginning point of value and esteem.

5245 1 Example 1: —

w--u:

20194 8 H 28 H, HYEREMLTHHN “‘LEHRESE § e .
HEHEREREN SR 40 BELE&KE” EtEERSINFO S 0BT R e W
247, RAMIZBEFEHRT ‘“cERESEEH 40 BERD PR TR
HEHEBAT ~esuie

On August 28, 2019, “Promotion of Total Quality Management & the 40th Anniversary Meeting” sponsored by
China Association for Quality was convened in Beijing International Convention Center. Oriental Yuhong was invited
to attend the meeting and was awarded “40th Anniversary Excellent Promoter of Total Quality Management”

S£45] 2 Example 2: — =

20189 "MEZR" S0FREN
2019 12 B 28 H, £miphEoBitE, FERESERTIT

FHH9 2019 “REZH 183 = SEH To =
7]?4_]_ REZ5E" ie EE:H:?AE# ETE!EIE?EE?H‘ ¥ ERERGH

RRICIRRE 2019 FHpEENRETLOARIER, Frllest

FRERA. HHRSLIGHTRARIT, K2EHR®K 2019 “&

B2 NEER, FOWIDRT “FEREFT KRS,

On December 28, 2019, Approved by the State Administration for Market Regulation, the 2019 “Light of Quality”
forum sponsored by China Quality Journal was held in the press hall of the Great Hall of the People in Beijing.

TERITA NEeasDaRn

This forum focused on hot topics about market supervision and quality in 2019, and made in—depth discussions
on promoting quality improvement and quality co—governance. The conference released the list of 2019 “Light of
Quality” awards, and Oriental Yuhong was awarded the titte “Annual Quality Benchmark”

Oriental Yuhong
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(V1) International Business Operation

2019 5, ARRLTBINTIBIFAERUEERE ENEE—R, RIBBINTZNESUHR, EHFRAIINE
ML, BMEIMATE, BRESHERZRSEE, HENSEEEIEL. KiK. BRELFEINER
BARKE, MEEESERUEBRTEISTE, RO MIEERDS LR EBAERIR .

In 2019 Oriental Yuhong continued to view overseas market as an important part of international strategy. According to
the differentiated layout of overseas market, Oriental Yuhong made different external and internal development strategies.
Oriental Yuhong established overseas R&D platform and made more and more international exchange and cooperation.
So far its news has been reported by overseas mainstream media such as Bloomberg, Associated Press and Reuters.
Following the implementation of many international measures, Oriental Yuhong has expanded its influence in the

international market.

MEERD NI ERUESBRISESNE, AREFRMERIZHEE. B, BAFIEL, 8. mEX. B,
BA. #ng. #E. $IF. BEIFFEY 100 MERMTEX.

With the implementation of Oriental Yuhong's international strategy, the products of company are exported to more than
100 countries and regions such as Germany, Brazil, Australia, the United States, Canada, Russia, Japan, Singapore,
South Korea, Central Africa and South Africa.
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The following are some of the major international projects undertaken by Oriental Yuhong in 2019

B &R e IRE &M
Name of Project Product System Project Influence

EEAME-RA S ZBIE
Karachi nuclear power
plant, Pakistan

REHFTETIE " c
=]

Phase Il Parking Apron of

Ethiopian Polaroid Airport

BERRAFRRI]ORE - &5
FEETR
Hong Kong—-Zhuhai-
Macao Bridge Macao
Port—overseas parking
garage project

ZHBMESEE
Laos TV station
renovation project
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EENE-RASZBIEERIE ST ERERFSFRE, SEXRE
i “REEFER" M ‘—H—I8 BENEERR, BEERKD
HRPERZE “EHE SEIREERE.

The Pakistan Karachi nuclear power plant construction project
is a cooperative project between China and Pakistan. It is
an important achievement of China’ s implementation of the

“China—Pakistan Economic Corridor” and the “Belt and

TPO, &8tk
TPO, rock wool board

Road” initiative, also an iconic project of China’ s nuclear
power “going out” strategy.

EMERBAFRERE T EEHTARTNE, SRERICTME
NEEMIRA, MLBHEE. IFMAFE, ERETM. BUHR
JLES .

Polaroid International Airport is located in Addis Ababa, the

YS202
capital of Ethiopia. It is the main aviation hub of Ethiopian
Airlines, with routes all over the country and the African
continent, also extending to Asia, Europe and North America.
(ZEIREHELE WENEESBRERMF TERBERBE,
SAM920 BRI O FEEXIN BT ARENZNOERE .
JEEL The results of the annual best and outstanding engineering
ARC MiRERI projects selected by “USA Engineering News Record” were

announced. The project of Hong Kong—Zhuhai—-Macao Bridge
Macao Port Management Zone was rated as an outstanding
airport and port project.

SAM920 non—cured ARC root—
puncture resistance

XEELER “—Hm— BIFIT BN EHET R, 12
FHEERMEBEsENEIRFIEN N —SIMEE T B B IS
This is another foreign aid project in order to implement

China’ s “Beltand Road” initiative and the “going out”

BPS202
HELEF
Primary treatment agent o o )

strategy of radio, film and television culture, in order to enhance

China’ s international publicity capacity.



MAAZIREEE
Affordable housing in
New Zealand

RIS (ERE
Affordable housing in
New Zealand

BARERRAIZIE
Nepal Pokhara Airport
Project

BEEERZARIFRAIEIT
=
Aid project for the
maintenance of National

Theatre of Myanmar

Ok ARAD Bk
East coast railway of
Malaysia

2019

sBS XEESLER “—H i BNFITBEEN EHE KRR, =2
A EERMEEREDEIREBNN —XIMER T H SBES .
BPS202 EE4MEF| . . . L :
This is another foreign aid project in order to implement
SAM920 ] o )
SBS China’ s “Belt and Road” initiative and the “going out”

strategy of radio, film and television culture, in order to enhance
BPS202 base treatment agent o, ) o )
China’ s international publicity capacity.

RSB EMEERR AT 1 RIS 34000 EREMEER, X

SBS
= 1950 AR LRI AA=HIER KR RIEMEE B RIS .
BPS202 EE4MEF N )
SAM920 The New Zealand government announced that it will build
SBS 34,000 affordable houses on the public land Auckland, which is

the largest affordable housing construction plan in New Zealand

BPS202 base treatment agent )
since the 1950s.

ZHERAAZNOBEERE 1400 X, HEVZEERARBFRARE

KT 40 2ENEE, X—EHEN ‘BRFEIR" .
RAWBKLTTH The runway of the old Pokhara Airport is only 1400 meters
Polypropylene filament geotextile long. The new airport is the dream of the Nepalese government
and people for more than 40 years. This project is known as the

“National Honor Project” .

mE&igF L 80 F£RFK, F 1991 FIERIEE, ESEE 20K
FHNHE, RtEERE, B20RDPERERESXARRE,
Ria#ze, AINERERESRFRREINEEER.
The project was built in the late 1980° s, and was put into
operation since 1991. With a history of more than 20 years,
SBS, APP
the theater has undertaken the China—Myanmar friendship
performances and cultural exchanges for many times, and
won public praise. It has played a significant role for the

consolidation of friendship between two countries.

RERBHRERIESHILEFEZAEKNEREGERE, —fiek

590 RNE, WEHSIKE.
EVA East coast railway is one of the largest economic and trade
cooperation projects between China and Malaysia. Phase |

railway is 590km long. It has two—-line electrified railway.
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RO AEFE. 61F. HRNEBESSEFEKEFARRESIE, SFREESHAOHANE, FEHtSREES

HESEIBRIE T, RRIRR AT SR TR E=E), RENSSZRIMEIT S0 . LURESRENES,
NEFREERE. SHE. ROBIOLRRS .
In line with the concept of equality and win—win cooperation, Oriental Yuhong carried out high—end cooperation with
partners, maintained stable and efficient supply chain, continually promoted the concept of corporate social responsibility
to supplier partners, actively expanded the development space of the company, its partners and the industry to jointly cope
with challenges of the various types of environments and society. With brand responsibility as its philosophy, Oriental
Yuhong provided customers with the whole—process, multidimensional, and deep communication quality services.

RAOMAINEM RN A EEE A, Pal. ERRH. BifX. EL% BER. B, WEah%E. TRKFRF
ERIMIF R, RISFEE, NESERREEMEENRESEXR, @XERWAEFESRIOTUERZ—,
Oriental Yuhong's major raw material suppliers are excellent domestic and foreign enterprises such as CNPC, Sinopec,
Celanese, BASF, Wacker, Basel, LANXESS, Yantai Wanhua, Li Changrong, etc. After years of cooperation, the company
went into close strategic relationship with the abovementioned companies, and it is one of the largest clients of those

enterprises.

EhRWERHWIEEZRWER, UeBRt. E81K. BElﬁ‘ﬁ m’J ASEREANSIEES, BF EHFSIEkE
HEARRE. RERAENEENAEFRR, DiFEelEdiE. XWEETE. cEEEIRE. £-8EgiE. dimkik
g2, REEETE. &KI‘Z*%‘IEJ‘E%E{’E%1?&@%‘1‘%%%&8’9;%)&, LARBIRF= R RE
Centralized purchasing is a major purchasing mode of Oriental Yuhong. With globalization, informatization, sunshine
procurement and sustainable development as management concepts, Oriental Yuhong made win—win development with
its upstream partners. The company takes incoming inspection process, procurement management process, warehouse
management process, production management process, appearance inspection process, quality management process,
and technology management process as the main standards of site certification of the supplier to ensure supply product
quality.

Oriental Yuhong
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SREBEHSINTCEEE, NEAHE, FEE. CEYRTEEERE. AFRERA. REXK. KMRES
HEGERR. Lo, FHMINF/MENERESRNSE, SEHPNRMEN, REMTIORBRE, HEEME
KEERRREER . ARMCEIFRIEE, REHSSEIRASSS, SIMHRAR.

Oriental Yuhong has introduced unannounced inspection system into the process management, controlled the quality
from the perspective of technology research and development, process control, warehousing and logistics. It has also
carried out multi-dimensional cooperation and exchanges in technology, best practices, environmental protection, etc.
In addition, Oriental Yuhong adopts a supportive attitude towards small and medium-sized suppliers. With its clear
brand positioning and forward-looking procurement strategy, it has assisted partners in solving financing and corporate
operation problems, provided comprehensive technical support, and achieved win—win development.

X KEIGHEEEXRERK=ROER, Q@ ZiE. i@k, BAZR. SENERRRETFEM
MmN FTRAEEHEBEER.
In view of the demand by a wide range of end—consumers for high—quality waterproof products, Oriental Yuhong makes

itself accessible to the ordinary homes through thousands of stores of the large—scale domestic outfit companies and
building materials markets, such as Yenova, Kuoda, Easyhome, Goldmantis etc.

S£f5] 1 Example 1:

RGER R OFERARBIRSEE, FHTFHMESETENESEEEN. =80, Rk, LISBEMRE
EABER, FEHRFAMS T RWSBNELAEEERED . AUSRERERIGSWERZL R, LERASEYIT
REMABEERN. NRWEEERN . HUE5N. SARENERZIRENH, BTSN, KT AHEDT
WHARRUTERT, MRS HEERENUH, URESEWREFNEE. RAEEHEMEMRISIERE, SR
Procurement Supply Center continuously improves internal service quality, and is dedicated to the informatization,
high efficiency and professionalism of supply chain management. Targeting the minimum total cost of ownership,
Oriental Yuhong continuously improves the supply chain management capability of Procurement Dept. of local
plants. It optimized various management indicators and performance evaluation plans, and made result—oriented
improvement of management efficiency of supply chain. From the perspective of procurement management model,
supplier performance, and strategic supplier construction, etc., Oriental Yuhong has established a high—efficiency
supply chain, made joint development to promote the continuous update of industry technologies, continuous
improvement of multi-dimensional supply chain, so as to win the respect of the industry peers and customers. They
have grown into partners with common values and achieved win—win success.
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5245 2 Example 2:

2019 4 B 18 B, It=ARALWIIFHARARDERADNEUFRODERABDEREMMIKELIE

FHRTBENE. BF, WEESRGKRENEMARNARFT ZRNGIE, HEEHSUEREZEIRE
KM R . NIEEE, RUESESK. TEN. IMRESEREK=m,
On April 18, 2019, Oriental Yuhong Waterproof Technology Co., Ltd. and Wacker Chemie AG announced the
establishment of a joint laboratory and held the unveiling ceremony. The both companies will carry out in—depth
cooperation in basic research and applications of waterproofing coat, in order to promote the research and
development of high—performance and environment—friendly waterproofing products and provide customers with
more low—odor, solvent—free, environmentally friendly, and high—performance waterproofing products.

MIlARREHF

! 1 uihimng K Wigeker Chamicals Joing Labos Ry ana Ypening Ceanamony

5245 3 Example 3:

2019 % 11 B 7H, RANISENRHEIFEEESLEMABESIENY, WA~ RAL. FXmiaFELL
REREWMRRARFFERBEAHARERANNEE. WHATIEAR—REENY, UKTEMERSRARRCER
RTT ERHENBIXFIEL AT W IR EER R
On November 7, 2019, Oriental Yuhong and Celanese signed a comprehensive strategic cooperation agreement.
Both parties will carry out in—depth cooperation in the aspect of product research and development, the development
in emerging market, safety, environmental protection and sustainable development. Both parties were devoted to
reaching a cooperation agreement, in order to push the sustainable development of waterproofing and emulsion
industry with chemical solutions better than other competitors.
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RAMIARAL, fR, Fib. b, /. Fit. ARFHKYERTEFRAREN, FEOH 288, W
RABFRUABRENECHE. MRRAEFEETE, AREEFR ST miiBERNEEMNHEERTEESE THMER
SWFATUUNT RS . AFEELTE. IS, FfulEeE. BeERRERRIEFEMRYR, AUTA
BFFRED T, H—LWRAE “BESE" MM BIREIRE I, B, @R AEFRERENE IS
TR,

Oriental Yuhong has established production & logistics R&D bases in North China, East China, Northeast China, Central
China, South China, Northwest China and Southwest China, etc. The capacity layout is reasonable and covers a wide
range, so as to ensure the company's products can cover national market with low cost of warehousing and logistics. While
meeting customers' diversified product demand and national supply requirement, Oriental Yuhong has owned incomparable
competitive advantages. Production bases of Oriental Tangshan Phase I, Deyang in Sichuan, Jiande in Hangzhou, Yueyang
in Hunan province have been put into operation. They optimized the capacity layout of Oriental Yuhong, and further ensured
the stable implementation of "Penetrate into the Whole National Market" strategy. The foundation of Oriental Yuhong
providing high—quality products to customers continuously and conveniently was solidified.

LA
"Fﬂ%ﬁmﬂ Yriin BE

ORIENTAL YUHONG

EPENEE
O rsibEe
5 .
"'L«. .
_d Vs
i gy
{ 1
(I &
f/,'\‘m y \ .
Y 7
;. 1 ¥
] ) - z .
1 s

Oriental Yuhong
Corporate Social Responsibility Report

33



I 0019 £ L

BRI\ ZREREHE %, SEFEZFIRITTRE: WKSHARLZEX, BKFHA—BSHM, MRE™
RAWBEAM, REMBANE—+ZH7GXK, EBRFHOTEAME, FRERO+HAM,
More than 80 international production lines Annual design capacities of different production lines: 50,000 m2 waterproof
rolls, nearly one million ton waterproof coat, more than 2 million ton mortar, more than 4.2 million m3 thermal insulation
material, 150,000 tons of architectural coatings, and 150,000 ton non—woven fabric.

2. RMMRE RS RARRRAGE
Provide excellent professional services and system solutions
NAEBSLIEBERARSAR, FUEFEXK, REBSKEIBRAR. 2019 FRAMITAZFRENRR
T RSZSEERANT .

The company has equipped itself with nearly one hundred technical service personnel and provides effective construction
solutions according to customer needs. Details of quality professional services provided by Oriental Yuhong to customers
in 2019 are listed as follows:

REBRSR (847 1)
Systematic solutions (unit: solution) 8589 °

ait

el ok
Technical support 3880 \
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FEERPKTZRIERS, RENSUKTE, ATERZEEENG, KWK T AEESREBIEEENE
MELEERFAAEEENNI, BTN “RREENER , RUZBRBIE, MREEEHTOMHEH iR
HEARBRTEUE, BITRAFERANEZENIERZEIE, MEIHUERAHTHETE, RIPERENSIENE.
Chinese building waterproofing market is rather complex and there are many fake and poor—quality products. To protect
customers' rights and interests, Oriental Yuhong provided customers with two product authenticity inquiry ways: telephone
inquiry and online inquiry. It also set up "Brand Rights Protection Department" and announced tip—off telephone. After
getting tip—off information, Oriental Yuhong will make analysis and arrange special persons to make investigation and
collect evidences. Then it will help law enforcement agency to crack down on fake products, so as to protect customers'
lawful rights and interests.

2019 FRATHENEMIHLITLIE 137 2, EPBE AL RHETHIENNEZRM 16 £2; mERMIRAEmLiTELt

EMEBRERT7 1, REHEREA 31 ARNKAREERFIERAISRICTEEHEREA 20 A; ARBRE, BEHHKEE
BEINELMNIE TS RINEREF 100 ]R10. &BRERS 10 /1, RETAFEFNEMIEENER, BAEEL
#EP T Kl EROF)EE, BT IRESEINRK. #EF-RINEBBOKLE; HBEAKEHETERMTIETRE
RENEERS.
In 2019, a total of 137 company rights protection cases were handled, including 16 criminal cases handled by public
security organs. A total of 7 coil counterfeiting dens and 3 coat counterfeiting dens were investigated for traceability. Public
security organs took compulsory measures over 20 criminal suspects for counterfeiting. In the circulation sector, more
than 100 merchants or construction sites, and over 10 warehouses were investigated by market supervision administration
for the manufacturing and sale of fake products. In order to ensure the company interests will not be damaged, Oriental
Yuhong has tried its best to protect terminal customers’ interest, and avoided the occurrence of many problems such as
water leakage and maintenance for fake products. It has provided product authenticity verification services for consumers
free of charge for nearly 1,000 times.

mimREdE, KMENEY, TERHERISOTZEEEER, #TTHEL; ZERKR, KEMEIR
R, PUEESREIARRIZMER); FANEIHESBIIAME, BHTEREE, TieREM ™S, ©RME i,
HRBSLAERRNIA T REAKRERER, L KEEERD.

In the sector of market circulation, once infringement cases are found, Oriental Yuhong will report to the local market
supervision and administration bureau for administrative investigation and punishment. If the case value is large and the
criminal filing standard is met, it will directly report to the public security department of economic investigation. With the
assistance of legal enforcement, Oriental Yuhong traced back to the source of case. In any building materials market or
any construction site, we will ensure Oriental Yuhong—branded waterproofing materials sold or used there are genuine
products, so as to assure the public customers.

Oriental Yuhong
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(P9 ) iEBr7kAT AR FiEeT

(IV) Let Waterproof Industry Operate Under The Sun

EAPEZRPIKINERKEBL, RAMIATIVHRERRRRESHER, @FETIVAERE. BEREREZ T
EFERE, mERRAEATE, ‘KTl M KIBRITWEERES . HREFEIREZ, BROEBSEIEEK
TR, RSMEWHEN FRKERFARTIZEE, THRFBRENS. FF~m, EEFEdH, ZHLF,
Tl ZeMREARE . RAOMILLERZINBERATS, MRERRAFNRET, BFKEBERER, RIEFMREE,
PASERRTaiE BRER. IEX . AFRNRFINE, T AR TIET.

As president of the board of China Building Waterproof Association, Oriental Yuhong contributed much to the development
of the industry and promoted the standardization of the industry. The concentration degree of domestic building materials
industry is low, and the market competition is not standardized. "Large industry and small enterprises" are still the industry
development features. There are many waterproofing manufacturers in China. Except a few enterprises with high level,
most enterprise feature small scale, low technology level and unimproved production techniques. There are many fake
products and non—standard products in the market, and the industry has outstanding problems including outdated and
excess capacity, disorderly industrial competition, and environmental problems. With powerful self—discipline spirit, Oriental
Yuhong compares itself to the most excellent international peers, it has always insisted on the disclosure of responsibility

fulfillment information and adhered to high—quality operation.
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CIENTIFIC AND TECHNOLOGICAL INNOVATION

FHFIINATMTIAHERER, L BHREIH, PIdRE" HESRE, WZHETEIORRHAR,
BEEAFESEFTEFRIEXES, LERWSE . ERSHCIHTRR , 51T AR RIS, T aHE,
R ATMITIW AT R REE N

In accordance with company conditions and industry conditions, Oriental Yuhong took "making scientific and
technological innovation; serving the country by industry development" as corporate guidance. It built up an improved
scientific & technological innovation system, and carried out the concept of independent innovation concept in
construction and engineering practices. On the foundation of domestic and overseas advanced innovation results, it
led the industry development tendency, pushed forward industry development and improved its own and the industry's
sustainable development.
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Innovation Mechanism Leads Development

NEMKIERAR AR, B TEFmAR. £ 12 NBRAR. TEEA. N, BN, BRIk
BA—RORATES, BRTES “‘RRRIT. MR, BIRKEARS" NRFHE NGRS, EEE
EER “8637 itl. ERERFTm. BERXNEHEERIE.

By virtue of technology innovation strategy, Oriental Yuhong has established a scientific research platform integrating

product research and development, production technique, application technology, engineering technology, testing
and inspection, overseas R&D, and strategic reserves. It has formed a system R&D "aircraft carrier group" covering
system design, material R&D, construction and skill services, and it has undertaken national projects such as national
"863" plan, state key product and state torch plan, etc.

BIAFIEA Scientific Research Platform

FEmR

Product R&D

S

Production Skills

Rz AR 52 AR

Application Technology

IEER

Engineering Technology

g vl

Testing & inspection

2N R

Overseas R&D

IS B S

Strategic reserve
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IR RPN

Product R&D Center

ErTIZ2ERSHADIL

Production Skills & Equipment R&D Center

Rz A ARBA AR BP0

Application Technology Research Center

T2 TEARH AP

Engineering Construction Technology R&D Center

CNAS. CMA NIEAREN LR E
CNAS and CMA certification standardized laboratory

FOZORKI 2 IR SR 7P

Waterproof coat global excellence research center

RFPIDEERL K MR ERERSLHE

State key laboratory of special functional waterproof materials

S0 FHKMB LR AYE

R&D platform of high polymer waterproof material and product

S0 FRHRPIL
High Polymer Material R&D Center
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HEARBRESTH, AEKAFOING 4 UTERBRT, 7 NEFRANERER, 1 VESKREWMESR, 25 AR
XA, KEEEE. NEX. EBMXUREASRSHARYMEN 10 S8 ZEHRES LR EFBRARIAER-AIK
AZFES . FHREESE 22 BiE L, 221 ufiit, TIRARARMEEMELEZRE, SEBFHERMAAR7 AL
SIHESIMER 4 AL B 3 A, 4 BREFASTFICRDEHTERE SR, 2 ARIRXERAFEFAT, 2 AFKiL=R
METAATIERANESE,

In the aspect of personnel allocation, Oriental Yuhong Technology Center has employed 4 academicians from Chinese
Academy of Engineering, 7 international famous scientists, 1 expert enjoying the State Council allowance, and 25 experts
honored “Technology Leaders” . More than 10 guest professors from the USA, Canada, HK, domestic colleges and
research institutes have carried out technology communication and given instructions in the laboratory of Oriental Yuhong.
Oriental Yuhong R&D team includes 22 doctors, 221 persons with master’ s degree. All full-time R&D personnel have
master or higher level degree. Oriental Yuhong has introduced 7 research experts returning from overseas study, 4
foreign experts and 3 academicians, 4 young talents won the support of Beijing New Technology Star Project, 2 won the
honor “Excellent Young Talents in Shunyi District” , and 2 others became candidates of “Beijing Millions of Talents

Project” .

ANEIRESE, RAWIHEY (ROMIIEFMESEMNE) (RHARITFERMNE) (SERUEIEER T
E) FATHREE, ARRKHSZITFEREAARRIKEE, WRIRNER. RERANECIIIRFLER. HIRAA
F25 "RHE" “GEAAT ‘SoiEE “HREEAZT FHMAAEFRE, ARNSRRT RGBS
&, BEAREFTIA. BITARARLEASE, SBITARMEL .

In the aspect of mechanical guarantee, Oriental Yuhong made "Oriental Yuhong Management Measures for Innovative
Project", "Incentives for Scientific Results Evaluation" and "Incentives for Reasonable Suggestions". Oriental Yuhong
has encouraged technical talents to participate in external talent cultivation programs including “New Technological
Star” , “Talent Leader” , “Model Worker” and “Strategic Reserve Talents” . The company makes monthly summary
of innovation project. Every year it carries out skill competitions of manufacturing workers and construction workers. It
encourages workers to become elite on their positions.
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RNEIZERE/NA., RIRTENAE. RPSENEN. HKRRTOH. RECIFSHE. SWH. FRR.

The company has founded cross—functional team, set up employee opinion box, adopted reasonable suggestions, and
encouraged employees for innovation. At the same time, advocated multidimensional and multidisciplinary innovation
without limits.

S2{5] Example :

2019 F 3 B 27 B, SMINEEMHAMBERESLREL “SEtlfH. B4ER AX#, EtEEAE—E

FAZRSENRRN . 1, FHINEEHKMRERERLREFERIELIRT 2018 FATIEMER 2019 £
BRTE. 2018 FHRMINEMAMHERERLN=SAGEFRIEERFMAE 3. SEPRIE 4 . REMBRRHE
B3I, 1B RELETEAERMSTKE. 2 MERIAEFREFHKF, RIBEEH 56 I (PCTEF3I) . KFKIEX
557 (SCIiEX 355 ) « 2RER / FlinE 11 . IE=FRITLIIEHZBIRHS R REEW .
On March 27, 2019, the State Key Laboratory of Special Functional Waterproof Materials held the fourth meeting of the
first Academic Committee in Beijing with the theme of “Resolute Innovation and Courage to Advance” . At the meeting,
Duan Wenfeng, director of the State Key Laboratory of Special Functional Waterproof Materials, reported on the work
achievements in 2018 and the key work plan in 2019. In 2018, the State Key Laboratory of Special Functional Waterproof
Materials had undertaken 3 national-level projects and 4 provincial-level and ministry—level projects. It has won 3
provincial and ministry—level science and technology awards. 1 achievement has been certified to reach the international
advanced level, 2 achievements have reached the international leading level, 56 patent applications have been submitted
(including application for three PCT patents), 55 papers have been published (including 35 SCI papers). The laboratory
also participated in 11 national/industry standards. In recent three years, the scientific and technology results have been
transformed into the benefits of aimost RMB 1 billion in total.

BIFFERICRAD=E

Innovation Platform Gathering Strength

REMIHEERNER. INBHAFES, IBRSEL. SRNEME, FRZERNFZHREE.
Oriental Yuhong built up internal and external R&D platforms, strengthened cooperation with enterprises and colleges,
and carried out multi-layer cooperation of production, academy, and research.

NEFRFF “BARE—. QIFE—" NES, SEREEEBBAFE. ARUIXZE. FRIRAEM. BELE.
BERE—HRARIERANSUIEVETEERXR, NESNSEERBAFEY “ARRELHRFL” , 5
ERUTIKRZE . ERERTAFHERASIHRARFGCAERE . i SREBERERIDE RS LT IARRE;
EEFUIKRE . KEXZF . It TWKFERERNEIRFSHAEEERFAT, BHSERERFNEIERR.
Adhering to the concept of "Technology First, Innovation Foremost", over the past many years, the company has
established cooperative relations with a large batch of scientific research institutions and world famous chemical

engineering enterprises, such as Lehigh University of the United States, Beijing University of Chemical Technology,
Institute of Chemistry, Chinese Academy of Sciences, the Dow Chemical Company, BASF etc. The company has

Oriental Yuhong
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established "Emulsion Polymerization Experiment Center" with Lehigh University of the United States, and has achieved
dozens of technological results through joint research and development with Beijing University of Chemical Technology,
Qingdao University of Science and Technology, such as high weather—proof pure polyurea elastic coasting, spray type
high concentration self-hardening rubber asphalt paint etc.; and has also jointly developed and used talents with a number
of higher learning institutions, such as Beijing University of Chemical Technology, Tianjin University, and Hubei University
of Technology etc., by means of scholarship, and promoted sound cooperative relations with higher learning institutions.

NIEEHRBERE. FRRERETHRSHEK,

THTRBIEMASEEEMREHMEHE, UBEREX
BEKXK, ARETRHERRHERIRNE .
In accordance with strategic development plan, product
quality, construction and service requirements, Oriental
Yuhong has continuously identified corresponding laws
and regulations and different regulatory system, in order to
meet the requirements of different related parties and bring
resource advantage for sustainable company development
of the company.

25| Example:

20201 B 10 B, Bitdd, BSRAINRARKSEERSRTERBERARMAS . ItRERS WX
ARBROBRATDABE—FTHREM, SIERUTIKRE. ERRSWIBKRARERIEAT . IERFSRIHXKTRESR
RAFERFBTHBUHBETRN (M T=EKEIFEETESHEEE D FEMRERARIREMA) MERS
2019 FE “‘BERBERAHIR” “FK,

On January 10, 2020, the Central Committee of the Communist Party of China and the State Council held the National
Science and Technology Award Conference in the Great Hall of the People in Beijing. The project “Complete Technology

and Engineering Application of High—performance Multi-material and Multi—-layer Polymer Coil for Underground Space
Waterproof Protection” won the second award of “National Science and Technology Progress Award” in 2019. Beijing
Oriental Yuhong Waterproof Technology Co., Ltd. was the first completion unit of the project, with Beijing University of
Chemical Technology, Yueyang Oriental Yuhong Waterproof Technology Co., Ltd. and Beijing Oriental Yuhong Waterproof
Engineering Co., Ltd. as the major completion units.
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BIFTRREZ RN

Innovative Results Demonstrate Strength

BAGFME: FAOMITEWRARFOFEE 3MERXETMIE, 2 MERESFHRIEA, 1 WEZK 863 it
¥mB, 31 bR, 150 MEELIF~m.
Important innovation projects: Oriental Yuhong corporate technology center completed 3 National Torch Plan projects,

2 national key new product technologies, 1 national 863 plan project, 31 core technologies, and 150 independently
innovative products.

TRl #E 2019512 B 31 H, £EARIHABEENER 815 4 (A8 255 4, STAHFHE 4814, SM0L
®Bit794) , B, ESMERER 2 4.

Patents: As of December 31, 2019, the whole group has owned 815 valid patents (including 255 invention patents, 481
utility model patents and 79 design patents), including 2 valid foreign patents.

TR IEVE, RAMIIEZAEXTUNSNEE, TS RER /7 / HHIRE 44 I,
Industry standard: In recent years, entrusted by industry associations, Oriental Yuhong presided over or participated in
the compilation of 44 national industry standards.

SE45 Example :

2019 &£, HFAWUL HDPE F=RIXEEEEFETRS (United States Patent and Trademark Office) M&RIA
BBEFRER (EFS US10487215) . KA HDPE F=RERSF 1 BREBRAFILEIR IS (IP Australia) i
RERBAEFIES (EFS AU20156371876) , RAMIIEA “‘BRINMRAFNEEW” , BEIEREREIFIEAE
WizhFESE, FHEFRRFURP . RATICEAEMRIBIINIRNARE, IISHARASKRESE.

In 2019, Oriental Yuhong HDPE product obtained the invention patent certificate (patent number US10487215) issued by
the United States Patent and Trademark Office. The product also obtained the invention patent certificate (patent number
AU2015371876) issued by IP Australia in January 2019. As a “national intellectual property demonstration enterprise” ,
Oriental Yuhong always regards technological innovation as its core competitiveness, and it pays attention to intellectual

property protection. Oriental Yuhong will continue to accelerate the layout of overseas intellectual property rights and
enhance global competitiveness with high R&D strength.
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Innovation Application Examples

(—) RZFBHARTRGTRHET

() Application Technology Research And Promotion

2019 A2RE

ov. 26,2019

US 10487215 B2 — LTI AT O L ANT
o Nov.26,

STANMITARDI PATENT

e

RN BRAFOA TR, Gith 1000 7, NRNABFRASEMRRERSTAEE. BRI 56,

BARSHFIRS . GEEES.

Situated in Shunyi, Beijing, Oriental Yuhong Application Technology Center occupies an area of 1,000m2. It has Application
Technology and Basic Subject Comprehensive R&D Department, Component System R&D and Promotion Department,
Technological Support Service Department, and Comprehensive Management Department.

AR MRS T A H IR AR CIHT, LUITARE 2019 FEEE~RMELAREFSEIEEF RN

AEELIRAE :

In view of the performance of different products, the company conducted pertinent technological innovation. The following
are the main experimental topic projects that are currently developing and have completed in 2019 in the aspects of main

products and construction systems by the company:
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Completed experiment programs

O EXEMIREAR: BHKkEM—RIERE
Res%arch on key basic subject: general standards for waterproof
membranes

@ PCG-100 it REpa7kBI B IR ER S
PCG-100 Modified resin waterproof and anti—corrosion system

© PCG-200 SERIAERH KPR IRERSE
PCG-200 Modified resin waterproof and anti—corrosion system

© PCG-300 s Bk RS — T EKMEE A
PCG-300 Modified resin waterproof and anti—corrosion system —special for industrial wastewater treatment

O HBRARMRSHET - BEMWT TIRFIKGIFRS
R&D and promotion of component system: Safable underground engineering waterproofing and protection system

O BRESHESH - ILEERFKGIFRSE
R&D and promotion of component system: COMESIM indoor waterproofing and protection system

O BREFARSHE - EMTUCERXEERS
R&D and promotion of component system: EDEE industrial fabricated roofing system

O EMPIK— A UEREBKD R RS
Decoration & waterproof integrated back—coating mortar system

0 ERLESRUERRSR
Mortar system for concrete repair

44 Oriental Yuhong
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Projects of Experimental Topics under Current Development

O WkERECINIERTA R
Study on Aging Mechanism and Durability of Waterproof Materials

O SFPKFEEBEERR

Study on the compatibility of various waterproof materials

0 HWTSEEESTAMKEIMEIRRES T
Simulation and principle analysis of waterproof damage of underground and roof nodes

O TEEBCIFKRHEERT EMAR
Research on reliability of lapping of waterproof materials of different parts

O RBERBMETENIE
Evaluation method of hot melt coil application performance

© SBS MHESEMEREEMEIRIGH
SBS modified asphalt coil material constant speed quantitative hot melt testing machine

O BEkER (RER) WEN
Thickness gauge for waterproof coating (concrete base)

O BKRREERINR
Waterproof coat fixed thickness scraper

O BRI INEHIRES
Waterproof coat additional layer laying device

O PzREHE K R
Waterproof coat anti—hydrostatic pressure tester

0 EREITMY
Base analog deformation meter

HRAMIIH “4TA” (Hotterman ) EHaEELAIARGKEHIERNZE, BEEH. 7E. PUTRIE. S RIBENG.

JESCHEE TR, ERARMARBLIRIEET, ITAERNETERERA 5m/min, EATEERN 6 ELLE; REEME
TASE 3min, NAALEIEER 17.5%; BIEkEES, FEMRERNIERRR, EXTFERER, BMHE
IREMEAEE, LI 100% #HFEER. FRUIA (Hotterman ) & 8B WA B BT EES —RIIARNE
i BT T EHRAR, BERRN BESE. BhES. XS, MRTBEMNEFHA ISR,
Oreintal Yuhong "Hotter Man" intelligent thermo—melting waterproof roll paver integrates the functions of control, walk,
track correction, roll and ground heating, compaction and paving. Operated by two persons, the operation speed of Hotter
Man Zandra roll paver can reach 5m/min, 6 times more than manual operation. Single roll paving time is 3 min, just 17.5%
of the manual operation time. Intelligent control mode ensures proper roll heating. The compaction procedure follows
the heating procedure and the plastic pressing plate is adaptable to any base and achieves 100% adhesion rate. The
second generation Hotterman intelligent—melting waterproofing roll paver is upgraded on the basis of the first generation
of Hotterman. It features small volume, easy operation, high viscosity, high efficiency, environmental protection, energy
conservation, high economy and high durability.
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2019 &, ATIWMEENG . BBV, EILFERAKERIIZRE S, RAEWILER “4TA (Hotterman) ”
BRERMBIIKEMMETIERR (ZANDRA) BifF, BEEH . 17E. NUTRIE. SMEMBENA. ESHEHET—
i, BEEREES, FEHERASEARAXR, FELTHFERER, B#MEREMEATER, I 100% HEER.
In 2019, in order to build Beijing Daxing International Airport into an environment—friendly and intelligent airport, Oriental
Yuhong used Hotterman intelligent—melting waterproofing roll paver ZANDRA in the construction. It integrates control,
walking, trajectory correction, coil and ground heating, compaction and paving. Through intelligent control, coil material
is not baked too much and not lacking. The compacting process is followed. The elastic pressing plate is adapted to any
base layer, and achieves a 100% full stick effect.

FFTENMICIETF S . e TR . thEBISKAITESWRIRERE, ROWIIEREE aRMT

FENFRARREELRE, £ TEREMNTENEIERE TIRE, TENEGEHEE, KRAOWI5IMT
WA= ‘%ﬁﬁ%éﬁﬁﬁ%ﬁiﬁﬁ” BRI . BRI TL R LIRS B B ERIFIIE W STESREM £, FEH
FUETHER, 1TEEEFEEGNINENE,
In order to build a mechanized construction platform, establish a mechanized construction image, and help partners build
a bright engineering brand, Oriental Yuhong Intelligent Equipment Co., Ltd. provides a rich product line and supporting
tools to ensure a high construction speed and reliable construction. A perfect life cycle management is ensured. Oriental
Yuhong is an industry pioneer leading the transformation from manufacturer to system service provider. On the basis
of helping enterprise keep the current business and framework with mechanical and intelligent transformation, enriches
digital operation system and builds a sustainable and lively enterprise.

Oriental Yuhong
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(Z) BIFHEERSR
(1) Innovative Marketing System

ERLBUNEREMRRRSE, FOMII—EAEMEREENSTUHRNES, DEKW + 975N, SHEHEE

B5ZEFPRSIOAR. £RESHE, AOBIBENEARMEN., Pl G lRIMENREEK. RER
BOEAIGUTVENES, RREIEEMEE=F 0. ELIMS FiaR%E £, ATHFHA. &5/, =X HFEHE
XJtE, LGN mamiR, FERIERRIVFERT .
As a global service provider of building materials, Oriental Yuhong has been accelerating the integration of informatization
and industrialization, and has achieved the upgrade of marketing management and customer service by means of Internet +.
In terms of quality, the company achieves strict quality control requirements through intensive raw material testing, central
control testing, and finished product testing. After the quality supervision center completes the inspection standard action,
the inspection data is automatically transmitted to the cloud center. On the LIMS quality inspection system, three types of
quality data comparison can be carried out in R & D, production, and inspection to detect product quality and ensure the
continuous improvement of quality.

HEEHEIELHE, RBRBEKR. IR, SITEE. BIAMTE, KEEH. JieSKik. FESKER. XKE
#HAJLUBIE CRM REE55R . DMS RENFHEREZ P IRE T RABRMIOWVSBERSRER R, REFMEISEE,
#HRERE. TRITE, REL£ESHIITREEDT DMS RKIXE SAP R4, RIBEEFE. BIRAE. I ™8, EF
FRRSBMERMET, IMEF~. R, EFENRAEREMINTEAIRIENL o
In the aspect of marketing process, the release of procurement demand, bid quotations, signing contracts, confirming
orders, shipping notices, quality inspections and complaints, invoicing and payment collection, and reconciliation can be all
completed through the CRM system. The DMS system helps channel customers quickly understand the company’ s latest
business policies and promotion plans, make timely business adjustments, product supplementation, and order placement.
Orders from all over the country are sent to the SAP system through the DMS system, then allocated to the optimal
factory according to factors such as supply radius, arrival time, factory capacity, inventory, etc., so as to achieve optimal
configuration of production, logistics, inventory and fast order response.

2019 &, R MIDAAEFmEWM AL EHEHT ‘TRE—SHSHMNEEENERS” , BUZEBAERNER,
I F B mE—SHDIALE, FIEBRIEKMTIAE~mAkIR. EaaEif.
In 2019, Oriental Yuhong also promoted the “Whole Supply Chain Management Collaboration System of Product Unique

Identity” in product traceability. It uses QR codes as information media to give all products unique identity authentication.
By virtue of mobile Internet, the traceability of all products is achieved.
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(=) tlFEEEN
(1) Innovative Management Mode

REMIEZ—EFHIWEMRNFEE. FEL, XHhTFARFRESMENFEZNRS .. LET “Er=di2

Bahth, BSIEERFH, EEAANEL, REFERN NTH/\FRUMEsEs, RIBIRERAREHER
WRORERA, REBHUNFRIESEF, MR EIFMEEREEHEE, TERS™mAR. TRLEEHHIR
T BB HIRE.
Oriental Yuhong accepts all kinds of new methods and new patterns that dare to break the routines, committed to providing
customers with the best quality products and services. Oriental Yuhong has earnestly implemented the principle that
integrates "production process automation, commerce operation electronization, networked mode of management, and
intelligent decision—making", continually attempted informationalized in—depth application based on actual situation, and
directed production through informatization means, which has provided not only new thoughts to science and technology
innovation and management, but also powerful guarantee in improving products research and development and energy—
saving and security etc.

BEFFBNZRALZAEEENE. B 2012 FLR, OIS ASBENEEREN; 2B RENERLM
M EBEREERERY; L “BIEEMEE" AENEN; L “IREER” Fad; U THRET AFR, BE ‘B8
F—" "2O2BHAEFRS , BEmENTRIORSHEME OE.

Oriental Yuhong has always insisted on winning benefits from management using scientific and systematic methods.
Since 2012, Oriental Yuhong has introduced the excellent performance management model; established a unique Oriental
Yuhong excellent performance sports car model. With “legal and compliant management” as the basic criterion,
focusing on “process management” , by means of “Integration” and adhering to “quality first” and “serving
customers wholeheartedly” , Oriental Yuhong has created a good reputation depending on high—quality products and
services.

L5 Example:

T+ AT NLEEENER, —SERYARTEITE, BEmE. R, £ UK. BfE. T A
DM SEAHRIBIAENDRIERE; B—HHE, SXREEEEN (SKA) BRSIFIES, F2 ‘BT EE, T
Et” « EMXR—MEESXNETE, EEENEYAZMENEE, IENMASERKPAGER, HEEK, $E
=E, HENEO—MENRLHZEFRRENEHIEL.

Oriental Yuhong put forward "platform + startups" operation and management ideas. On one hand, it is devoted to building
company platforms, including high—efficiency building of public guarantee system integrating brand, R&D, production,
logistics, warehousing, market, HR and finance. On the other hand, it is devoted to attraction and cultivation of frontline
operation group (partners), to ensure them "brave to fight and able to fight". It is not only a reform of management method,
but also a reform of talent thinking. It helps achieve long—term combination of individuals and organization, helps them
grow together, undertake responsibilities and share values. This is an effective mode adapted to modern market economy
development.

Oriental Yuhong
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ZEHIE

AFETY RESPONSIBILITY

ZERNAIBENENRE, ZLHML/NE  NEEE ‘%
2%—, FhAE" NIFEH, BEEEIREREN, ER
MitE—t1Z% S FHOMIINZERSESNZEERERE,
Re22EEAR, BURSHE, BRFRZEHENE,
e ERIRMETIIEREE, BRASREENIEREE.

Safety is basic guarantee of company operation. Safety is never
minor matter. The company abides by the working principle
"safety and prevention first", carries out safety responsibility
system, so as to avoid all safety accidents. Oriental Yuhong has
set the safety management principle that the whole staff shall
participate in safety management. It goes all out to improve
safety management system, establish safety systems, organize
safety education and training, improve safety awareness and
crisis management sKkills, and ensure stable production and
normal operation.
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ZEEEFR

Safety Management System

RAWIMRBEEREXLZ EEESEEEMATNER, NRLLFIERR, ¥ (Z2EF-mEHE) (Re%

BEEHE) (XeRBEEEFE) (ReE£FLEHE) (BERUFZRLLEEHE) SRR EHT 78T
=&, FEReREIHIT TN,
In accordance with national safety monitoring & management laws and regulations, Oriental Yuhong strengthened
safety system construction, and revised and improved some safety management systems, including "Safe Production
Responsibility System", "Safety Education Management System", "Safety Inspection Management System", "Safe
Production Reward & Punishment System", and "Dangerous Chemical Safety Management System", etc. It also
elaborated the safety responsibility.

5245 1 Example 1:
KA A Eit 2 SR ERH

Detailed safety management system of Oriental Yuhong production base

ReEFRES KB EERFIE RZLREHENE
Production Safety Responsibility System Fire Operation Management System Potential Safety Hazard Screening System
REYEEEIE BN PAESIRFIE BEEESENE
Education Safety Management System Occupational Health Management System  Clean and Self-discipline Management System
LLMRE 1 KB = |
B I{‘E$E§Z}Enkigafiﬁﬂ‘§ . KAWL HASEHE .
) ) Accident Work Injury Report Oriental Yuhong Factory Entrance—Exit
Production Safety Inspection System )
Processing Management System Management System
z FEAZAES H R SR e A
#gir"g i '.ﬁ.m#gg gﬁjg ) T 2R EEFE
Production Safety Award and Safety Utilization of Fire Protection Factory Security Linkage Management System
Punishment System Management System Y Y 9 9 4
SaRFEREEE ZEFRABEENE BRIEL = EEERIE
Labor Protection Supplies Safety Utilization of Electric Power Limited Operation Space Management System
Management System Management System
et FReeEEHE KRB S EEFIE EFEERORLATIEEMNE
Hazardous Chemical Materials Safety Fire Accident Emergency Production Operation Center Security
Management System Management System Punishment Management Regulations
=N o ‘== oh = SESTE S
BEseBELE HS?—F.:, RS EEEIE SE?IJE = EF’U;{D;E&%EE ﬁbli
Equibment Safety Management Svstem Chemical Leakage Emergency Production Operation Center Accident Work
qulp y 9 ¥ Treatment Management System Injury Treatment Management
SRl 22 EESE SARIETIE RS2 EEHIE EFEEPORTILRLERRD T ZEENTE
Special Operation Safety Foreign Construction Safety Production Operation Center Employee Safety
Management System Management System (>redit Score Evaluation Management Regulations
=hh PN | 12|, SIANRLLE e
@L{’Eikiz%gfi%]!ﬁ =il .%j/\J\ﬁ'%E}E%IJE BT ESS S
Height Operation Safety Training, Interns Safety Emplovee Traffic Safety Manacement System
Management System Management System ploy y 9 Y
ZIREEFIE RELREEEHIE REBRBME
Smoking Bans Management System Forklift Safety Management System Helmet Wearing Policy
T ARYEhZeEEHNE ST BB LGRS EETE

Management measures for static and anti—
explosion safety

Management measures for the safety of in—

plant cargo transportation Management System of Changes

Oriental Yuhong
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5245 2 Example 2:

(EFEERORBEREREH) RERZENE, PHSRUNKERIPINIZESEFRBNIRS, MBS
SR EY, FBEKIRERTARSENERNEESE. B “€EB4UAERSe, BUISUAER:e, X8
R WEN, PEELZeAErTRES, EERTRSEFRE; BiF “C5REH” RN, RIEENEEHENrE
EBEEFEM DR, MERESMAEREREREN, SEBUTFERMFILTESITEL D , AREBEARREFIRZEFH,
TEREBEMRREE, AFESLLUEHRRNZIRARBHNLT . BIESIEABRTRIK, QAFHRBIERIEZERIEAINF,
Environmental safety responsibility system of production and operation center, in accordance with national laws and
regulations, Oriental Yuhong has specified different positions' functions and responsibilities of environmental protection and
work safety, in order to prevent environment and work safety accident. Persons on different positions shall undertake legal
responsibility for any dereliction of duty or accident. Insisting on the principle "Production Management Must Include Safety
Management, Business Management Must Include Safety Management, and In-charge Manager must be Responsible for
Safety Management", Oriental Yuhong strictly carries out work safety responsibility system. According to the principle "Life—
long Responsibility System”, if any person has illegal action on the post and the bad effect arises after he/she leaves the
post, and the action leads to criminal case, administrative punishment, environmental accident or safety accident, he/she will
not be exempted from accountability and will be given the same punishment as on—post employee. Even if the responsible
person resigns or retires, Oriental Yulong will reserve the right of calling the person to legal account.

S25] 3 Example 3:

#E 7L ZiEmEsiteEiSE . ARASWIIEFNLZLEEETWAR, WEBRS. BHERR. SHHRS%.
NIBBRFHTEINE, XNEEEE), £ERS, ARSI WEKKIRENER, SREEHNEHFEFRS.
Established a linked inspection mechanism between factories. Organized safety management professionals within Oriental
Yuhong Group to conduct special inspections on fire fighting system, explosion—proof system, thermal oil system, and
emergency management system to achieve mutual inspection, mutual assistance and joint improvement. Effectively
improved the management of high—risk facilities in the factory, and nipped hidden hazards in the bud.

L5 4 Example 4:

BRI ZaeEBERRAR EUHLET LUIRMER. EHETRAENREREERR, BEETP I
MAZBENIAELRES, &S IiRexeEE, BERE. BXKE. BEHFIREEAR, RAZRE5%
SEBRIRMRME, RAHRET S B, F. 8. BRIRARE, BUSTRROMS.

Built a safety management competition system between factories. Established and implemented a safety competition
system based on process indicators and initiative indicators, integrated accident prevention into the daily work process,
encouraged factories to actively improve safety management, and take hidden danger detection, risk prevention and
containment as the starting point of competition. Increased the enthusiasm of all employees to participate in safety
management, greatly stimulated the enthusiasm of various departments and departments of the factory to learn, catch up,
and exceed. The actions have achieved excellent results.

Oriental Yuhong
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NingeEHE

On-site safety management

52451 1 Example 1:

REMIZMHEEEFRELZEAEN. SEFEMESESER, RITENARSEK. T2AENEENLSE

EEBEARNBBERMR THTLZEETE), #—PSatRINZ2TENENURBTIIEREND, ATHRERETFZS
£ T, 2RRAT—EERAREINMRESR, BETERE. MRRENBE, GRtMBhTeEHNRE, TR
EREETKE,
Various manufacturing bases of Oriental Yuhong carried out safety month activities. Each production base designed its
activity plan and requirements according to its own situations. Work safety month activity aims to give work safety training
to safety officer and employees on key posts, let customers pay more attention to work safety and improve their crisis
response capability. In order to ensure work safety, the whole staff must improve safety and environmental protection
capability, insist on safety development and environmental protection, effectively prevent the occurrence of safety accident,
and continuously improve work safety level.

5245 2 Example 2:

Bl ReBENEPZE. IREL HIERERAE, INEEBER, SE-EMERREEDRE,
EhSEXIBRZEHE, AR REEBDKT, BRIE2HE. 2019 FE, RO MILER=ZS4N L1 s,
R RIS MENEPNR RN . ARIBIIEIEIG. BFEEI. BEES%, ®& 7 ARTIELERES, =BF
T I 55 ERER B st ERE ] .

Fire safety is the key of factories’ safety management. In order to make up the shortcoming that fire security facilities
are insufficient, different production bases make regular inspection over firefighting equipment. Many fire monitors were
increased to asphalt tank area, and fire water belts were supplemented. In 2019, Oriental Yuhong put a number of factories
and roll production lines into operation, and strictly ensured the availability of fire protection facilities, personnel training of
fire protection knowledge, and passed fire safety qualification before the production.

5245 3 Example 3:

FRRRECR ZE B RHE RIS = E BB ML, FTRERSINSEURIERINEG, SEERRSINIMEBERIITIEMN,
MErEHIE T WECHHEHTINRXE, BRIFITR. BHSAXRREHTHIE, AKXHERTEH8XK .
In order to solve the risk of explosion possibly caused by organic particulate dust generated in the powdering process
of the mixing workshop, Oriental Yuhong Group actively introduced external experts to evaluate risks. Explosion—proof
transformation of the mixing rooms was carried out in all manufacturing factories, and the lighting fixtures, motors and other
related facilities were transformed. The transformation greatly eliminated the risk of accidents.

Oriental Yuhong
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5245 4 Example 4:

RIENSEANREEHESER FTXASKBRITRERIENEM, 2019 FEFARMREAN, F—<HEI 956
MEBSHHEERIIREEBH 1 KNS E, ERUMERIZXE .
To solve the problem of slower closing speed of the thermal oil valve in emergencies during the emergency drills, in 2019

Oriental Yuhong Group made uniform arrangement of reducing the height of the main valve of the thermal oil in the roll
workshop of each factory to 1 meter above the ground, thus effectively eliminating risks.

5245 5 Example 5:

IRELEX (£FFZEHROLELTEENE ) NEESER, BUT SEHIIE8RERLET (£FEE+H 0
ZEUTEEME) , BROZRERA, MERYREBEELIIEXEREAR (140 KL EE)) 9FH, BIT A
[ABRAMN (£FEEh 0RO TEENE) i, RET7TSBIRINREER. R2EIR.

n order to improve the understanding of “Management Regulations on the Safety Penalty of the Production and Operation
Center” , all departments of the Tangshan factory learned the “Management Regulations on the Safety Penalty of the
Production and Operation Center” at the morning meeting, and shared safety cases every day. Material Logistics Dept.
organized the examination of “140 Regulations on Safety Penalties” . The factory also organized weekly examination of

“Regulations on the Management of Safety Penalties in Production and Operation Centers” , to improve employees’
sense of responsibility and safety.
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FmEE
Product Safety

NRERSWIL=REE, KNERMERET™EERRSE, BRFETE. RANIAEEAEKENSE, Bl

REBEAR MEEEAR. RIEZRERLEEAR . WEEEAK. CE. CTC. CRCC. FEREIFRE~RIALESE,
e BRARLIREEFHFENH, FmAREREREMNERAVUREN L 2IRE, B ma e B &S
SFENRERE.
To ensure the product safety of Oriental Yuhong, the company adopts the following measures to take strict control
of product quality. Oriental Yuhong has passed the authentication for quality management system, environmental
management system, occupational health and safety management system, measurement management system, CE,
CTC, CRCC, Chinese environmental labeling, etc. It strengthened and improved the operation of management system.
Its products meet safety standards stipulated by domestic and international rules and regulations, and hidden safety risks
for customers and society are eliminated.

HERE
Social Security

BAHEABENH BN, EEFEN. HRENP, YRESGEMSRTEHTEUVNIEREEE, UTFRRAGWIL
NRFERT ST LIERNEXENE:
As an important social organism, enterprises should carry out normal enterprise operation in economic and social activities
while focusing on social security. The followings are relevant measures implemented by Oriental Yuhong to ensure social
security:

5241 1 Example 1:

ZEI] SEMtIREAT. FTEIEINME, EARBE HETNRIREXNEERE, WEAEHE ARFTIEERE,
IMPERRIARERDAL, RIRMIFALERMNZIREY, SPStKERRE.
Jiande factory cooperated with local police stations and affiliated villages and towns to implement hotel management
system in personnel management, regulated all incoming and outgoing personnel, and managed the floating population
such as personnel from outsourcing units. It actively did a good job in public security filing and data archiving to maintain
public security stability in the local community.

Oriental Yuhong
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5245 2 Example 2:

BRI ARe5tateTIE, £2019F 10 B, 5LtEED. IREFAEK), BRTeNIES, KTE ‘W
B—&" &), ST RIFNMESEMm, FEBREATERL MR eREEY,
Kunming factory actively participated in social security management. In October 2019, it cooperated with local street offices
and police stations to organize safety emergency drills and cracked down on “two robberies and one thief” activities.
Those actions achieved good social impact and increased the social security responsibility of the Kunming factory.

525 3 Example 3:

Tl L kB &S5 M= XN SBERNS ML BE TIE, hBEMIIEHH=UREZ2EF TS, 7
BESKEAM, I SEAREMEBEDRSKINBK, BB KESEBETENEARD L,
Wuhu factory actively cooperated with Sanshan District Emergency Management Bureau of Wuhu City in various safety
supervision work, assisted the establishment of Sanshan District Work Safety Association of Wuhu City, and served as
the chairman unit. The factory management also worked as the president and secretary general of the association. The
factory made great contribution to the promotion of the overall community safety management work.

SLf5] 4 Example 4:

2019 F 1M1 B, NI ADTHRMNBTIREWNZE S, SRIREWRRSNME, BETHNIEEBNH
T KRS EIAT, BN T NS ERE,
In November 2019, Xuzhou factory undertook emergency drill for Xuzhou industrial and trade enterprises. A number of
industrial and trade enterprise representatives watched the drill, which was highly praised by the emergency management
authority and local factory representatives. The drill helped improve the emergency management process of the factory.
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R RRERS

ATERKE—REE, FOMIIKREESNEEFARE . BIIETERRRERNSRENZE. 2
BB EUF T RERHERIER . FORTIEERE, THTRSEERFIMAR, LIRS, BNFIARIR, HTSREE,
RIS TR MIME R I BBl

To leave a green environment to our descendents, Oriental Yuhong tried its best to reduce environmental influence
caused by its operation, production, and construction. With energy—saving and emission—cutting concept, technology
and management system, the company continuously increased energy utility rate and efficiency, made circular use of
resources, and built itself into an economical and eco—friendly enterprise.
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WREESSRW

Environmental Management And Performance

2019 &, RAWHIHEELL “GEEF. [{EIMR” AEESG, FEEHRESENAEL. REURRElL, &
BTINARIMRIZFERIIGN, RENEBESIUKTE, EHEIMRTERNEM L, MEBIZRE, FEHafEmsmXit.
In 2019, Oriental Yuhong continued to take “green production, low carbon and environmental protection” as its
management direction, continued to promote the routine, systematic and standardized environmental management. The
company continuously increased investment into environmental protection facilities, worked hard to improve the level
of environmental management performances. On the basis of meeting environmental standard, Oriental Yuhong has
constantly strived for perfection in order to maximize social benefits.

5245 1 Example 1:

EBTI IMARKBUEN, WiRFESH RTO( ER%GIN ) ESHTRERN R, BAZESER, —FPE%AN457,
FrEBTRA T HE
Shanghai factory increased investment in technological transformation to use the heat of boiler exhaust and RTO
(regenerator incinerator) exhaust, in order to reduce steam consumption. The project saved about RMB 450,000 a year and
reduced emissions at the same time.

3£ 2 Example 2:

BEMNI BA—E& RTO WiHBRSETROMBEHEK, A 270 7,
Huizhou factory increased an RTO to fully burn the asphalt fume and then emit it. RMB 2.7 million was invested into
the project.

32451 3 Example 3:

BRI MAMRSE, BEFIERERNIWRERIPHIREN, AXASRIP, EAMRASEELRE
BIAFERET, NERREM, R4, RAZRREET IGRRSL, REEBEHERERAS (CNG) NARHS,
IR T IR BIFREBUS R SRS IMERIE R, BT AittERMNQABDMRIEARFRFRENEOSEE.

In response to the environmental protection call, Kunming factory completely eliminated the industrial coal—fired boiler
used in the production process and switched to natural gas boiler. Under the unfavorable conditions that the local natural
gas pipelines were not connected, the company overcame difficulties regardless of costs, and invested in the construction
of temporary gas stations. It supplied gas by vehicle transportation of compressed natural gas (CNG), which solved the
pollution of coal—fired boiler emissions to the local atmospheric environment, and enhanced the confidence and trust of
local residents in the company’ s environmental protection efforts.
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5245 4 Example 4:

ol LTSS in A TIMRIR e, 2019 48 A 60 AT, WEEEARS . B ORSTESHBIKERE,
T ESIOFARAR; MBPMREZNE, SIRPFESERNR, RERSAAHIL.
Wuhu factory continued to make high—standard improvement of environmental protection facilities. In 2019, RMB 600,000
was invested into the transformation of fugitive emissions of the workshop batching system and the discharge port, thus
reducing the fugitive emissions of exhaust. The transformation project also included boiler’ s low nitrogen transformation,
in order to achieve low nitrogen combustion of boiler exhaust and reduce nitrogen oxide emissions.

SL5] 5 Example 5:

BT & 2019 F#r LABEEER S, BEUERNERBUEREIE, NMEFRHKIZ, ERERE; WE
RTO B4&#H1THE, JRGATHNRFEZ—E RTO, RMASEIERE.
In 2019 Puyang factory used a new thermal energy management system to obtain accurate data through meter

measurement, thus optimizing production process and reducing energy consumption. Two RTO pipelines are connected in
series, and only one RTO is turned on when the load is low, so as to reduce gas consumption.

5245 6 Example 6:

BMNKBEMNERMRSE, BKERRIFER, R —T2HRE, ENEERMERASSHBPII—EXA
SESRIP, “EE. BRAPHEERIR L 2t/a,
In response to national environmental protection call, Chuzhou Tiandingfeng eliminated the coal-water slurry boiler. It
spent more than RMB 10 million on rebuilding two natural gas heat—conducting oil furnaces and a natural gas steam boiler.
The emissions of sulfur dioxide and particulate matter were respectively reduced by about 2t/a.

5245 7 Example 7:

RBFIFRER RS S AESINEREA—E 25 WIRERP. B, AMRIEEFNIERESE, EREREX
ASRIPIEM £, F 2019 7 B> 1 8BS RmIF.
Tiandingfeng Non—woven Fabric Co., Ltd. actively cooperated with the local ecological environment bureau to eliminate a

25 ton coal—fired boiler. At the same time, in order to ensure normal production, on the basis of the original two natural gas
boilers, it newly installed a condensing gas steam boiler in July 2019.
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Main Energy Saving and Environmental Protection Indicators of Various Production Bases of Oriental Yuhong in Operation in 2019

2019425 S mmm

T REINMRIEIR

e PHESRSE (toe/ BT L mEEH (1)
Project roduct‘|on Value Per Unit Chemical Oxyggn Demand
Consumption (tce/RMB 10,000) (COD) Emission (Ton)
Jinshan DJi_;?rsi‘figJShanghai 0.0046 1.47
Yueyang Ci;t\?/ifﬁuﬂr?an Province 0.059 2.284
Jinzhou Cityii?—rlahl:i%fcf;ll\!ng Province 0.052 0.402
Huizhou City i:&iﬁlﬂong Province 0.043 0.308
Xuzhou Clt;?r;ﬁjfa%rfglsu Province 0.093 1.100
Kunming Citﬁ?\?jﬁ}zan Province 0.036 0.022
Tangshan CIE[y:| ﬁ\%g-lbei Province 0.078 0.98
Xianyang Citli/%inﬁsﬂzhganxi Province 0.048 0.91
Wuhu Citfri%%rﬁi Province 0.044 0.315
Jiande City?ﬁ%%jfig Province 0.044 0.435
Laixi City inuégﬁi?ng Province 0.00329 0.52
Puyang Citi/qinﬁl—;%ﬁan Province 0.055 0.0526
Jingmen Cii’ffzi'r?ﬁjggei Province 0.068 -
7)1 14ERH 0.00312 ~

Deyang City in Sichuan Province
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FEEF

Green Production
(— ) TEEBEHE

(I) Energy Saving And Emission Cutting

RIS REFEMIFEHET 5S BIEMIERER, BILRS5TRSENEN, HENEF~IBNSuH, £
EFRERERRF, FEFEIRRERETE. T25%.
Major production bases of Oriental Yuhong continued to implement 5S management and lean production. They
encouraged the whole staff to give reasonable energy conservation opinions and continuously improved the workplace
management. Their workplace environment has been clean and orderly, and the production process has achieved energy
conservation, safety and high efficiency.

1. EAAENEEFREEIINRFRE R, FEAEIRE.

1. Choose reasonable pipeline insulation structure and high—quality insulation materials to reduce heat loss.

2. BEBETHEFTZ . £k, . BIMRH, REERRAE, BARESE, EXEETBRER, Rekl
FAEB AT,
2. Make reasonable arrangement of production process, production shifts, off-day adjustment and rotating shifts. Try to

use low—cost electricity, avoid peak time of electricity consumption, so as to achieve an indirect power—saving effect, and
increase the power consumption rate of enterprises.

3. RIFAEFIIETIEENIRFHEE, FRBLESRELFERET, MIUTAERELERE, R/ EEERE.
3. Maintain production balance and normal equipment maintenance, so that the equipment can be in the best working
state. By this means, both direct energy consumption and indirect energy consumption can be reduced.

4. FERPBEHFARBORE, REEFNLRERAR, UFTLARE, ERIESTURFRRIRT, FRERME
HEXRAGENRERNE, EASENRAITE. RIPEHFXRERE, FAEEEH I XE,
4. The lighting control form of the workshop adopts a segmented system, which is opened according to the actual situation
during production, so as to save electricity. Under the premise of ensuring highly efficient operation, reasonable illumination
standard is adopted and suitable lighting appliances are used in different operation occasions. The lighting control switch
is flexible and any lamp not needed can be turned off at any time.

5. X RTHETEEIREE , BB X ARSIITEEE), REDREHE HIARTSERRRERIERM LETIE,
5. Give energy—saving knowledge education to employees, and organize relevant personnel to participate in energy—

saving training. The personnel without energy—saving education and training shall not operate energy—consuming
equipment.
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6. IR, RIEF-MEFHE, SERH, SPhEF, BOFRIRE, RETHEE. #ETEEE, &
it OEE #4&, F M=,

6. Optimization of production takt: According to the production progress of the product, make reasonable arrangements,
centralized production, reduce the times of machine starting and shutdown and equipment no—load time. Promote lean
production, make statistics of OEE data, and make continuous improvement.

7. 5%, RAEBEEIVKETRENE: BREM 55KW BIRERERYS 30KW NEERE ORIMNE &R &1HE,

7.Energy—saving transformation of roll material and polyurethane circulating water pump: change the original 55KW self-
priming pump to 30KW pipeline centrifugal pump plus self-made suction bucket.

BRAREEZFET: SNRABERERERE, 23IBFRARESR, URERABNREFEITIE,

8. Economical operation of colloid mill: According to different grinding time of colloid mill, samples are taken to confirm the
grinding effect, in order to determine the most economical operation time of colloid mill.

9. WIFEFIET: XAWPAER, EHEOES, ERHMREREFLSRERELER, FERPEOEE,
UORBEARRBTERERFAEMREFELIRK .

9. Economic operation of the boiler: close the boiler internal circulation, control the outlet pressure, ensure a normal
heat transfer oil pressure for the batching system and production line, reduce the boiler outlet temperature, optimize
the secondary circulation pump to run the high—temperature system to give direct supply to the production line and the
batching system.

10. RINZREBHHEMBZINTEE: 4 SEHRERBAEMBATIMEB; REKE 2 & 22KW 575 11KW BH1; 2
BRESNE EHL NN E

10. High—power motor is changed from fixed frequency to variable frequency in order to save energy. 4 feed pumps are
changed from fixed frequency to variable frequency motor. 2 22KW motors of the cooling water tower are changed for
11KW motors. 2 fixed frequency air compressors are changed for variable frequency air compressors.

(=) {EBRHE

(II) Low—carbon Emissions

RO WILRER EEFE, #E0E RN, BRFRREEF, MERIMRIEAN, B—EFIBERE, IRaX5HRY
FIRFYPRISHIFILLIE, IR/ XIH XFIENESIMERISN .
Producers must be responsible for the waste caused in the production. In accordance with this principle, Oriental
Yuhong carried out environmental evaluation, increased environmental investment, unified production site management,
and strengthened control and treatment on pollutants and wastes, to reduce influence on community and surrounding
ecological environment.
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2019 FRF NI EEZTEEIMRIRA

Major Investment Into Energy Saving And Environmental Protection By Oriental Yuhong In 2019

e RIRIEIE o s
Project Measures (RMB10,000) Results
gl ZIRFRBHFOR 152.78 PHEFFRA
Prevention Prevention and test ’ Pollution prevention
BUREFAD EELE 540 THE
Solid waste Solid waste treatment Zero emission
Az ST
R, K 26,02 i A
Activated carbon, caustic soda flake ’ o mee c;(t::ngg;/éronmen a

IXEIHE TR 2017 FEFmmBaIA

RAEE / SR RIS SHERURAE
Transformation of dust collector / boiler 52.87 Reaching The 2017 Latest
chimney Air Emission Standard Of
s Beijing
A KEHERT 2017 FE5TARABRIA
SHEE, #iE RTO &&
SRS E 2395.98 Reaching The 2017 Latest
Asphalt Gas Treatment ’ Air Emission Standard Of
Beijing, and adding RTO
equipment
152 (4
BIPRARE 302.1 Re&fﬁﬁﬁcﬁftiide
Low nitrogen transformation of boiler emissions
K EIE. EFESKE 365.308 HEEH OAREERK
Water Domestic and production sewage treatment ’ Outlet meets regulations
=z RERIE. BRI 371.0677 T56E
Power Equipment thermal insulation and lightning ’ Energy saving
IR PR RIRER ARFEHRIRS
. . . , 37.7 .
Noise Noise reduction equipment Hugely reduce noise
FE (WHRUMKIZEIRIBIRN
. ME )
TEHERA 734.12 Meet “Regulations
Vegetation On Urban Vegetation
Construction”
Hith
Others E eVl 156.9 FEIREXS
Accident Emergency Pool ’ Reduce Environmental Risk
. N WERDESINE
BihiEnE 127.98 Improve Surrounding

Surrounding Environment Treatment . ]
Ecological Environment
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FEnET

Green Construction

RO MIIRERUUTELRN . BAZit i, EESMRE; BIEE5&. HORER; BORESE. &
BWEmE; LERFEE,. REEIRE, HERBEIEONEN T NERIRE.

Oriental Yuhong strictly abides by the following building principles: reducing site disturbance, respecting local environment,
paying attention to climate, saving energy, reducing environmental pollution, increasing environmental quality, carrying out
scientific management, and ensuring construction quality, so as to reduce construction disturbance and influence to the
surrounding environment to the minimum level.

( ) ﬂjﬂjﬁ'\/

(I) Yuhong Standard

KA MIERARTIHRENECETNES, BIIEMEEL. FERFRMHSES, kT —RIIRENR
ENEHERRS . BRTUTENMARTRAE], Z—ACHERILIZ, BERLELRE, M&EBHEISEE,
Oriental Yuhong was the first enterprise that put forward the concept of standardized construction. By integrating
standardized construction and scientific management and other concept, it has formed a whole chain of standardized
services. Oriental Yuhong provides improved pre—post waterproof technician training, standardized construction process,
clean and safe construction environment, strict and transparent construction management.

ROMIRTRENIE TEREF . T, REFERKIRT, SREAHIERE, SEZEFNEENT,

Oriental Yuhong’ s standardized construction benefits customers and affects the whole industry. The quality standards
are continuously upgraded, and the leakage rate continues to decrease, which is highly recognized by customers.

(Z) Bk IENtE T

() Waterproof Engineering Mechanization Construction

RS WAL B RIS IER K S RATURIAR, REMEEEIENEINMRE CO. NOX FHEH; &’
SRE. AR, 19, REWIERESMIMICIELES, REEINE, BEATELNEERERE.
Hotter Man thermo—melting waterproofing roll paver independently developed by Oriental Yuhong adopts premixed
combustion mode to improve the combustion efficiency and ensure CO and NOX-free emission. The paver has
light weight and small volume In addition, Oriental Yuhong is equipped with multiple types of mechanical construction
equipment, which effectively improve work efficiency and reduce energy consumption of artificial operation.
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5241 1 Example 1:

CHLER” A AT S i
" Rainbow Whirlwind " non-cured rotary heating device
TEREFREMIRN, SHEE. BE, BREE 3B L.

RETHREALHOR, BiHE, UFXRERR, RRER, 1§
ERS. ERMNSIEENRE, MRARIR. FEX. TEL, FEms
Completely with self-owned intellectual property, the device features
simple structure, light weight and convenience. The total weight is
33kg. Under the device there are universal wheels easy to move. The
digital temperature control system boasts accurate temperature control
and high precision. The device features constant—temperature rotary
heating. Material will not be overheated, will not be carbonized, and its

performance will not be influenced.

3245 2 Example 2:

[51%5 3E Xtreme Z45 13 B KRBT IR
GRACO Xtreme Z45 electric waterproofing sprayer

ERREE. FEK. REYIKEE. HESFSMIKRE, TREF
IFFRERIMENE . FESFHRKELL, TRAFRERE, BORK. [IBFRT.
B ADRALLERFRBIITE 40%. BIFEE.

It applies to the spray of PU, non—cured waterproof material, polymer modified
cement—based waterproof material, and asphalt, etc. The sprayer can provide
smooth and stable spraying width. Compared with manual spraying, the
sprayer can improve the surface coating quality, and reduce crack, bubble and
reworking. And the artificial cost saves 40% cost compared to manual roller.
The operation is convenient.
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5241 3 Example 3:

mA,
; Lﬁ* XEEREADEARE, RERETSE, EHHLLHRE, &
‘ FERK. BRER. KOREESIIHE, REX, BIHES,
AR 10.6L/min. REWEESTE, BERE. BE, EHRE. B
IBEZSMRIPFSENER .

GRACO Xtreme sprayer is imported from the United States. The
equipment has reliable quality. The pressure and spray ratio are stable
and its service life is long. It applies to waterproof coat such as polyuria
and polyurethane foam. The flow rate is high, the construction efficiency
is high, and the max. flow is 10.6L/min. The equipment has complete

functions, including warning, alarm, protection and monitoring measures
for pressure deviation and overheating.

52451 4 Example 4:

AL
Shot blasting machine

BEEEREMNZR, REhKESERTERNNE. 5
xS, BEARD, a%;w,mmmo MERE#EZS, 7F
RENEFTSY, FEEENASFEERES. HESBHRES
BEXHETE,

It cleans the laitance on the surface of base, improves the adhesion
between waterproof layer and concrete base. The cleaning

efficiency is higher, the number of operators is low, and it's easy
to achieve mechanization. No need to use compressed air, and large—sized compressed air station is not
necessary. Moisture will not be created when cleaning the base. The self-carried de—dusting device ensures
no dust. No compressed air is used, no large compressed air station is needed, and no moisture is generated
when cleaning the base. Its own dust removal device will not generate dust.

EHETMCIE TS, FOMIDEEXHRSHIBES, SREDRIERLREI, E2ATEENET

HUmALHEL .
In promoting mechanization construction, Oriental Yuhong pays attention to the integration of practice with training,
organized many times construction competition and field training, and promoted companywide mechanization construction.

Oriental Yuhong 65
Corporate Social Responsibility Report



I 0019 £ L

66

SFESgE
Green Life

2019 F, AEEEYE. WMETH. REEBREEREVEGHRNATEE. RAWIISS FARFRREERE
KIFIFOERE, EERMRAOFE .
In 2019, Oriental Yuhong made management reformation, environmental protection and cost conservation, quality
improvement and efficiency improvement, which are key weapons for a company to keep progress. Branch companies of
Oriental Yuhong carried out various training and practice activities to create a positive atmosphere.

525 1 Example 1:

AEFE “MERBIOMILA" &), AEAScENRETR. MR, BERTINBRAORSERHHE, =FH
KA MIIARNARS, RISEARSERNMEXSEE.
The company carried on "Be A Noble and Polite Employee of Oriental Yuhong" activity, advocating company wide
economizing and environmental protection, and through employees' self-discipline and self-motivation, improve the
personal quality of employees of Oriental Yuhong, and maintain a sunny and progressive attitude of an collective
atmosphere.

5241 2 Example 2:

AEFRE “HRBRENNFRIIAN" &), B2 S CENRERES
E8iEs). BRREEAE. MRRERE, ARSI IERRAE, B
BRINBERAR, ARRESRF—ENLE.

The company carried out the activity of “being a healthy and energetic

Yuhong person” , to advocate moderate exercise, healthy weight

management, smoking cessation. Health ambassadors were set in E;__ e
=5
AWl

various departments throughout the company. Through self-discipline of

[}
employees, the company promises to give certain rewards. H ﬁ * EE

5241 3 Example 3:

ANEFRE “MEWRFOMILAN” &5, A2/ BENRETLRSE, RTBSEKXRHE, RBARAWIIANN
AHIREF, 2INEI—FERELF XM,
Oriental Yuhong carried out "Be Oriental Yuhong persons eager to learn". It advocates the studious spirit in the range of
the whole company, in order to improve employees' personal knowledge and quality. Employees who pursue advancement
and make progress will be given certain award.
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—

- —

TS R o 0 2 R IR

il FREEED

H A RS5% ki

UMAN RIGHTS AND LABOR PRACTICE

RIREWERNRRIVE, FHWIEARINE, & “AER. ItE ABF ART . ARE NEWIRE,
ZERFRENR. TIER. ATERFRR, BHRFEXEWER, @NEPRIGENG. 2019 F, [ATR%E
BIIRASMBLARDERIE, REXMSEFHRHAION DA, METE. HMF. RIERERE; Fi, WESETRNR
TXRERR, BITSTHRTHBER, HEeRRVEELRREEE, THEHRTHOMKSRE, THEAR I
BE, SHRERTINGENIN, £BERAT. BiRts.

Employees are the most precious resources and wealth of an enterprise. Oriental Yuhong treasures highly the value
of its employees. Adhering to the enterprise tenet of "for the country, for the society, for customers, for employees,
for the shareholders", in combination with the company's developmental stage, industry features, and talent structure
characteristics, Oriental Yuhong exerted efforts to explore relevant effective approach, sparing no efforts to maintain the
legitimate rights and interests of its employees. In 2019, the company continued to create internal and external border—less
communication channels, highlighted protection for the rights and interests of vulnerable groups, and strengthened security,
environmental protection, and occupational health management; at the same time, built a multi—-dimensional and solid
employees care system, implemented diversified staff incentive policies, straightened out all employee career development
channels, continuously promoted their growth and development, continually improved employee satisfaction, made great
efforts to guarantee the realization of rights and interests of the employees, rewarded employees and contributed to the
society wholeheartedly.
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Talent Team Construction

REFMIEATIAAN RN ERIES, 2019 FRENBEAZEINE 120 B, SIHEENZER, TiZRNBRIMLE
AT, RBERMERAT “FALL" K. ABRFUFWEA. LIFBEA. LIMEBA. LUBEA, RIEA
ZABMBER, HERIVEREIKS.

Oriental Yuhong puts the people—centered development philosophy into practice, it recruited 120 fresh university
graduates each year, introduces American scientists, extensively absorbs excellent talents from both home and abroad,
and won the national and provincial "Thousand Talents Program" award. The company adheres to its practice of retaining
talent through cause, through benefits, through environment, and through emotional attachment, optimizes its talent team
structure, and jointly promotes the lasting foundation of enterprise development.

NERITEWEH

Company Employee Professional Structure

&= BT BBAR BRARAR HEAR

Production, construction, and logistics person Technicians Sales persons

?2.23 27.66% :l .549 19.28% ?2.45 27.94%
T ™ ™

HEAR BE, REEAR
Financial staff Management and functional personnel

247 3.07% 1772 2205% -
L li“i' i T?)’:al 8036

58.44%
= kv E= =
REIRIZHEER
Company Employees by Education

A#
Number of Employees 38.07%
HRTEEEE

Percentage of Total

3.50%

— i WMEE (SFt) 281 I

Above Master’ s Degree (including)

[
Pt 3080
Tmotal

()
8036 - i gj(%‘ﬁi%ﬁg\e—(idudm) 4 696
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S5I5RE(K

Vulnerable Groups

(—) ®X¥F. RIE. TIARAIAABER

(1) Fair, Just And Nondiscriminatory Employment Policy

AFBIFEXRS THANNERLAY, BF (FEAREMESDE) (PEARENESHERE) M (%
ARHNETISE) , ESTFENEBMNABTIECR, ZIEERE. Fil. 8F. BRATREREERITH, JFNEF
TREEE. Mk, MHUEENRT, RHoEEFRERATHNGIR, EERTFLESMEHIONF; FERHEZM
g RERL, THARTEEAF . AIE. M. ANNIERE. 2RREVHEERT 263 A, GHE3.27%.
The company complies with the international convention on labor and human rights, abides by the "Labor Law of the
People's Republic of China", "Labor Contract Law of the People's Republic of China" and "the Trade Union Law of
the People's Republic of China", advocates recruitment policy of equality and non—discrimination, prohibits any acts
of discrimination in recruitment, compensation, benefits, and promotion, gives fair treatment of employees of different
nationality, race, and cultural background, fully respects the habits and customs of employees of all nationalities, respects
employee's rights to freedom of religious belief; focuses on promoting employment of women and minorities, and
continually creates for employees a just, fair, harmonious, and humanistic working environment. At present, the company
has 263 minority employees, accounting for 3.27%.

(=) TN RE

(1) Protection Of Women's Rights And Interests

PENBERANNEENAZ—. 2EEEZRINRVERE, LTELXRATEAXKEH, ZMHERTI=ZERS

FENBUANA, AERPESEHTREERLZMRT., BE2019F 12831 H, KRATH 1760, St
21.90%; EISERE. BRAARASEFEEZNRERRWN L, ZHFENFIRMAL,
Women's rights are one of the important rights of the human rights. The company respects female employee career
development, practices equal pay with equal post for both men and women employees, women employees enjoy
completely equal political rights, and under equal conditions, promotion favors female employees. As of December 31,
2019, the total number of female employees reached 1,760, accounting for 21.90% of the whole staff. The ratio of female
employees in key decision—making meetings such as trade union management meeting and employee representative
conference reaches 30%. Female employees enjoy equal rights and positions.

REREBZURTHORE, MRETFTEREINE, ROREBELRT “=H" KR, mELRISMENKE
FANIIE, FRITIRTELBHTOK BRI ERILRTEHFE, EEEREN, AZRIZHREMER,
BOMIRFRE, NETERTEBRERNEA 100%. 8F “3.8" 134T, AaABULERTHEESMEW
L1, =ZEFR.
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5] Example:

The company cares for women employees' physical and mental health, strictly abides by the relevant state provisions,
fully guarantees female employees "3—period" holidays, strictly prohibits female employees from participating in the 4th
grade heavy manual works, strictly prohibits female employees from cold water and low temperature operation during
menstrual period. Considering the special needs of female employees, in connection with hospital suggestions, during
the different stages of pregnancy of female employees, supplements them with additional antenatal care holidays, after
birth holidays, the post return rate of female employees will reach 100%. During "March 8th" (International Women's Day)
each year, the company prepares carefully personalized gift for every female employee, and they enjoy welfare holiday.

(=) SEHEHARIRIF

(I1) Vulnerable Groups Protection

RNEWIELRIPIREASSBER AN AN, BFESMEEAMRLEGRESR, AREARRTHENRR. KT
BER. RBESMRUNFITES.
The company protects practically the legitimate rights and interests of the disabled and other vulnerable groups; the
company also participates in recruitment fair specially prepared for the disabled every year, and provided for the disabled
many posts of employment opportunities, such as sales representative, construction manager, and internal or office work.

MTxZH<E Example Yuhong Care Foundation

2013 &, RAWILIRY “MIIXEREE” ; 2014 &, FXEESEENERS, B THRIBERM; 20156 F,

XEHSE DRETE, RTREXMERBTHS, REREEEE. MIIXEESTERTRIEET .. ¥5.
BAREERRSHETERENRIREFYL, XEMNEEERBIINLFRTL; 2015 F, MIIXEEERITE 13
MREMETIEZF, REA21.4H7w; 2016 F , QaliSEXBETRERNRT, RS 18RI, K
A 40 BiT; 2017 F, ARERXERTSMEERR, RTEENMTHG, ARREEXEFSHETRE
MREXMERAZIL 43 A7T; 2018 F , AAERX TR TERNRERMSE TR, RWERBZIX 50 ZHTT;
2019 F , ARERXIRTEHRMRERESEF DA, REBERZA 71 Hx (EPEERTHE 641495, Hith
&7 74400) .
In 2013, Oriental Yuhong set up "Yuhong Care Foundation"; in 2014, its new measures of care foundation was
promulgated, which had broadened its application conditions; in 2015, the care foundation online process was open,
employees may apply on its own based on its actual conditions, and the channel for application is much more convenient.
Oriental Yuhong Care Fund is mainly to help employees and their children who live hard for medical treatment, education,
and natural disaster, express care and regards to excellent employees. In 2015 Oriental Yuhong Care Fund totally
assisted 13 families and the subsidy reached RMB 214,000. In 2016, the company continued to help employees in hard
life and the subsidy added up to RMB 400,000. In 2017, the fund put emphasis on the health of employees. Except annual
physical inspection, the company gave RMB 430,000 subsidy to families who live hard for serious disease. In 2018, the
company put emphasis on employees who live hard for disease and other reasons, and the subsidy was more than RMB
500,000. In 2019 the company paid special attention to the life problems of employees, such as serious illnesses and
family difficulties. A total subsidy of up to RMB 710,000 was given to employees (including RMB 641,495 for employees in
difficulties and RMB 74,400 for gifts and other expenses).
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BEAFISHIE

Basic Rights and Protection

(—) EXRANRE (FIE. R8)

() Basic Human Rights Protection (System, Channel)

RARIIEY TR ADRRSEFE, mEREEOERXNERZELTA, EiRERRFSFIMELRE, &
SREHIMTEAZET. BHSIMSE.

Oriental Yuhong has established strict human resource management system, strictly prohibiting and resisting the
recruitment of any form of child labor, strictly avoiding the occurrence of forced labor, as a result, the phenomenon of
recruitment of child labor and forced labor has never occurred so far.

NENES “TARBE” BR, RIREERINBLARDERE. RT BRI, B, B, BIDNRE.

AERFE. B, SREEFREE L. LTRERMIBRI AT ERENANTHE, /\TRJ‘AIESHZE?FDJJE BpERp
1, —F—4, BREE. 2019 FE2FRKE—HIRIEANEERN _ DGEHRE.
The company advocates "border—less communication" concept, and actively builds internal and external no—boundary
communication channel. Employees may report all kinds of human rights issues or problems that they have encountered
or may possibly occur across departments, cross—posts, cross—regional via office software, enterprise email, petition,
report box and other kinds of online and offline channels. To the impeachment and petitions of employees, the company
will investigate and deal with in time, and each investigation will reach its conclusion, and will never delay. In 2019, there is
no, not even one, report of a case of violation of human rights or petition have occurred.

(Z) S IANEERYEGK

(1) Upholding Of Labor Rights And Interests

ANERBEIMERLTRAER, B, AZWSERR, ZMRTRRSSEWOIH. WSEE, Mmimls—%
NEE, 85 AERRTHNE.
The company has set up Trade Union organization in accordance with relevant provisions. At the same time, the company
has set up business committee to encourage employees to actively participate in enterprise innovation, business
management, to listen to the voice of the operation front line, and respect the rights and interests of employees at the
grass—roots level.

TI2RISHNFWNABRZRIZAGHEABRRNE, BHERANRTH, SHRRKRTFSE, INEBRSRITRON
PR, ERIIEREE. MRTIRMIOEXEE, B “SO0E%E. KIFVELE. LESEER RN,

The Trade Union has set up labor dispute mediation committee and labor dispute mediator team, adheres to its practices
of deep engagement with employees, listens to their voices through various channels, answers carefully hot, difficult and
focus issues of their concern. To the major issues or problems reflected by employees, the Trade Union adheres to the
principle that "consulting must be replied, complaints must be dealt with, and processing or treatment must have a result".
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EYRRTIFHAR. TEEN. FapRP. TENE. REBFIESFXRATISANENORE L, FRIZEBEX
BREM, SRIARARITICHEN, ZOWEFRMR THERNRIN, MENE. &A%, 2%, HEEASES
¥ LABB#

Employees' labor relation, salary & benefit, labor protection, work time, holiday system and other events that are in close
relation with employees' interests are discussed by employee representative conference strictly in accordance with

related policies and regulations. The conference fully listened to opinions and adopted suggestions of the staff, then
negotiated, announced, and specified them in collective contracts.

(=) RLHEE
(1) Employee Satisfaction

RAMIHFES SO AIRER LA EREEIAE. BSRYNR THEENXERR, 8EQATNS. KBS

CIR IMﬁl\ﬁMhﬂ$$%Wﬂl¥,LLD@%E\HFQP RPXBAARER . FRAFIIARBEEBR.
BRI TEMRTHEENXERR, BHRIHFRANENEE, ILRARTHEE.
Oriental Yuhong continuously introduces consulting agencies to make investigation on employees' satisfaction. In 2018,
centering on key factors influencing employees' satisfaction, including fair opportunity, development space, cultural
atmosphere, salary & benefit, Oriental Yuhong made the investigation on the satisfaction degree of different levels of
employees via office system and Wechat APP. The investigation identified key factors influencing employees' satisfaction,
specified detailed improvement measures, and practically increased employee satisfaction.

LS (R
Employment And Recruitment
(—) REERLAL

(I) Employment Guarantee

REEYREEFZHATIHE, WeAILER, RIFHEREITE 100%; HAMTEENHHERREIELRE
MRAAER, BUHBHUNREMUESHRING, DEBT. TREM, ELMUSHBIEN, BEFBIEEET
RS EFIABIREET(E, SHREBREAIRALAS .

Oriental Yuhong established and improved labor system and standardized employment management. 100% employees
signed labor contracts. The company improved the system of posts to meet market demands and corporate development
demands continuously. It also established competitive employment system and gradually optimized employment
structure, to avoid overuse of part—time laborers and guarantee employees' benefit.

Oriental Yuhong
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(1) Promote Local Employment

2019 FRH WIS R T 8036 A, AEIRFFBMMMCATIEER, MIYFHRMT, MEABAIMRT, Kt
RNEELISHRIER R, BOREH T SbFtl RARET . ERBERENRETY X, ATEILR. JHR ORI K2,
il B, MR, WK, IHFHORIEL TR FAE); AltR. L8 ¥, T, I K. IH. WK, =/,
AAb. BEF. T I TR, #db. JIA. TRV TEFHAYIREN, AR T AN TIEFEE,
(Rt 7 SibERARAL, AT, FEFIISSER T RIRAEEIER .

In 2019, the number of net increase of employees Oriental Yuhong was 8036, that is, created 8036 new jobs employment
opportunities. The company insisted on localization recruitment policy, under equal conditions, priority was given to the
hiring of local staff, which, relying on the rapid local business development of the company, strongly promoted the local
employment rate. With its continuous strategic map expansion, the company had set up wholly owned subsidiaries in
Beijing, Guangzhou, Shenzhen, Tianjin, Sichuan, Kunming, Nanjing, Shandong and Jiangsu respectively; established a
production, R&D logistics bases in Beijing, Shanghai, Hunan, Liaoning, Guangdong, Jiangsu, Shandong, Yunnan, Hebei,
Shanxi, Anhui, Zhejiang, Henan, Hubei, Jiangxi, Guangxi etc., which had greatly increased the local industrial aggregate
economic volume, promoted the employment of local residents, and played a positive role in promoting the optimization of
industrial structure and enriching industrial categories.

(=) REBEE
(1) Campus Recruitment

2019 F2E 80 iR AREE, AREH= 4015, SHNXNER 10 A, BKEEE 120 A.

In 2019, Oriental Yuhong carried out promotion and publicity activities in 80 colleges and universities across the country,
organized a total of 40 large—scale campus talks, participated in 10 two—way selection meetings, and accepted 120

current year's graduates.
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e el

Remuneration And Incentives

NEAETENFIMEE, RIERCNEITRME, KBRHFMAKFHIHUNENLARES . REFE. M5k,

RETNEN . FEPAAF; FETEHARITEHMEIMMEE, FLTESMP NP R, HFARTIRERFERRE.
BES|ND. BATERNFIMER, =R RRERR.
The company boasts a perfect compensation incentive system. Based on its post value evaluation and according to the
principle of remuneration level marketization, the company defines its salary according to post, once the post changes,
the remuneration will adjust accordingly, gives priority to efficiency, renders remuneration according to performance,
takes count of justice; and at the same time, conducts regular salary review and adjustment, gradually improves all forms
of medium and long—term incentives, strives to provide employees with stable, attractive, and relatively more perfect
compensation system, and enjoys together the achievement of enterprise development.

BI{ETE 2019 FEFHBERNBERT, KREMNBFALEART HAFE, RTEHMIFIEKE 10% £45, FHO
HERTIF, BMOFEFTIRARTNEENRAAR, ITE—RNIEKS.
Even in the complicated economic situation in 2019, Oriental Yuhong still raised the salaries for the whole staff. Average

salary growth was about 10%, and the salary increase inclined toward grassroots employees. Oriental Yuhong is devoted
to cultivating technicians with leading technologies, and is devoted to creating first—class craftsmen.

RNENFEE. BOWSREARARSLITRAHMEBER, ERMNRFEET SIS EBIRSIZ TR,

2019 FRFILHeE = HARRBIMEAR AR, FF ISR 1752 A BE 2019 FREHLHE=RARSUBIIT X,
H SRR EXiEr e, ST SR EBESREIN . A8 2019 F3177 2 IRIRINE
R 1 REWEE, BNEREINE . EEE. EFHNRT.
The company implemented an equity incentive policy for middle and high—level, core business personnel and technicians.
Equity incentives were given to them when those persons meet the granting conditions. In 2019, the company carried out
the third—phase restricted stock equity incentives, and stock equity was given to 1752 persons in total. As of 2019, the
company has implemented three phases of equity incentive plans in total, of which the first phase of the equity incentive
plan has ended, and the second and third phases are still within the validity period. In 2019, the company carried out
equity unlocking for two times and repurchase cancellation for one time, in order to reward the employees who really trust
in the company and work hard.

HAMNRA R RREFEBLAREFHERS, RAERNARTHMNAE. B Kl THh. £E5REMNE

BARE, EREEBH. @, AEFHEARTINILEIMEERE, XFIMEE)IRERENRTWIEINE
R, ILRTROTIME, BOHTT.
Furthermore, Oriental Yuhong has improved social insurance and housing provident fund systems. It paid insurances for
employees' endowment, medical treatment, unemployment, employment injury, maternity and housing provident fund,
with coverage for all the employees. Meanwhile, the company specially bought accident insurance for employees who
went on business trip throughout the year. It also bought accident and commercial insurance for employees who went on
business trip of training or group activity. Make employees work comfortably and feel free to go on business trip.
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RNEEFETLHANEM L, BISRMMITAY, WETRE. 8K, S8, i, HESSFRIERER. ik
KRRAEHERNNARTERE, TEHUNESEEE—ZAR. BUFsNEBESEARSTME,
On the basis of the first appraisal of the annual appraisal, the company added an award “The Person Moving Yuhong”
according to which, advanced collectives and individuals with outstanding performance and fast growth in terms of
engineering, technology, management, function, and sales etc., would be commended, and the awards were conferred

especially to those front-line personnel fighting at the grass—roots level and ordinary sales personnel who had always set
new records.

mFxXE

Welfare Benefits And Care

KEOMIIMRTARA, MATFHTENKEFXERR, SEEEEN. #FRe. BREXF. RFKEE. X

FE—EXBF, ROWIESHME “B, THE" . RTER. #E, K2aF—WEXEERLR. FiELE;
PR InF. BOEERTH, REETERIATENHIRELR; BFET, AREHTIREZ B ARTRE*
RRERNEHRFFENY; BERTILZE LERXE, RNEETFEH.
Oriental Yuhong treats employees as family members, committed to building four welfare care systems, included life &
assistance, health & safety, entertainment & care, tourist & holiday etc. For each significant day, Oriental Yuhong always
tries to achieve "love, no miss". On staff birthday or wedding day, the company sends its birthday gift, new wedding gift
money at the earliest time possible; during Mid—Autumn Festival, the Dragon—boat Festival, Spring Festival and other
traditional festivals, the company holds all kinds of employee activities and distributes gifts; during the Spring Festival
every year, the company also, with full gratitude, extends its sincere greetings and New Year's gift to the parents of
employees. The company gives rewards to employees whose children are admitted to key universities.
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Work And Life Balance

ATFFEFERTNTENES, B “REITE. ZBREE BE, SHUERGEERT/ VNN ZIMIETE,

RAHTENFREN. AFRITRIFHINBREE, SHFSMBRENEHAS, HERTEBRLHT. BREE.
2018 &, REIEFHEIT T ATNFNERPEEDE, RIREFEKRITNEE. 2A0FHDRPERKE 14X, &
FERMERRIARE .
The company pays attention to balancing the work and life of employees, advocates "Happy Work, Healthy Life" concept,
strives to create conditions to enrich employee's life outside of the eight working hours and to improve the well-being of
their work. Strictly carries out employee paid—-leave system, supports the free combination of a variety of holidays, and
facilitates employee's free travel with leisure. In 2018, the corporation revised annual vacation management method for
employees. It lengthened employees' annual vacation to 14 days, higher than the vacation length required by the state.

2019 F, RAMREEDXUZATREN S, FEMRGHEKEFRESEEEE, EHRTERTR, AR
HEBANER, MRRISEEEZEGE, BAFANERSD. @00,

In 2019, the company continued to hold cultural and art festivals and sports games, and carried out various kinds
fellowship activities with strategic partners to promote employee cross—border exchange; set up Oriental Yuhong Senior
Management Basketball League, while having physical exercise, strengthened communication between employees and
the leadership, and improved its team cohesion and centripetal force.
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EREe

Health and Safety
(—) Rl ERZEEBAER

() Occupational Health And Safety Management System

NEERTHRRZEHNESM, BUYSENRURRLZLEEARR, ERTRAENRZ2FLREZESRIENE,

RYUMILLARES, EHXEE. LWEFFIMFTEEIRIRAMEE, AREXKIFERFELRTERFRIRWY
miMGE, EZRTREREENE, IEEENTRIZRIIIERNEIIShEMS.
Oriental Yuhong put employees' health and safety on top position, set an improved occupational health & safety
management system boasting of systematic safe operation flow and operation specification. It established responsibility
system for security guard, identified and checked dangerous source at workshop, laboratory and other sites at regular
intervals; It also organized periodical physical examination on occupational disease for operators in related areas, set up
file of employees' occupational health, and created work environment and labor conditions advantageous to employees'
health.

AEEBFERLHEARTHITBMOE, RIEWS . Fi. THFYR. BEFSIHE, RIFSHEKEE,
2019 FRITART RN KIGEZE 213 HETT.
Oriental Yuhong periodically arranged physical examination for the whole staff every year. It designed various physical
examination schemes in accordance with employees' differences in sex, age, job nature, medical history. In 2019, the
company paid a total of more than RMB 2.13 million for the physical check—up of employees.

(Z) SapfRiF

(1) Labor Protection

AERBINENSHBIPER, BEETENSHRIPFBERNEZ2RIITE, EHHTEMNEICHE), BHEE
EENRENE . [ERERIFREN N ASHFRm, BRRTAIBHEMIFREE.

The company has established standardized labor protection system, equipped with perfect labor protection articles
and safety construction tools, conduced regularly practical operation and theoretical training, helping them master the
standard operation procedures, proper use of protective equipment and individual labor protection articles, thereby
enhancing their self—protection skills.

HAMABIREEEERENUEE. FTIELSNRWIRE , £IFHR BRIV EERERZLE RN, EHRFFEIIHL.

25 SPWFRIEERFEN, AEIEARRAVIRW BPERSHTESENRWEEFI R TRERN . REXFE.
5. BEFHIPRIEHFTHRSE, BCERIZHRA, HELIEZFRELIRE.
In addition, the company also pays attention to creating safety culture atmosphere and building a safe occupational
environment. At the production site, there has been set up with occupational health and safety warning marks; Oriental
Yuhong carried out periodical inspections over harmful substances such as dust, noise and poison, and entrusted
qualified occupational health service providers to make health inspection over the posts which may be harmful to
occupational health. It upgraded and transformed labor protection facilities against dust, poison and noise, discarded
outdated techniques and technologies, and improved work environments of construction sites.

Oriental Yuhong
Corporate Social Responsibility Report

7



I 0019 £ L

78

EEEERMESL FhEREEIMNE, E2EFETEHAMMESHEEAYIIRG; £ EEEBXS, REHAE
ETH. TENS, RERIIERHTNETNEZE5@E.
Provide allowance or subsidy for heatstroke prevention in strict accordance with state regulations, distribute regularly
heatstroke prevention drugs and drinks in the high temperature season; in severe cold, heavy fog weather, adjust the
working hours and working content in time, and protect the safety and health of employees in the special environment.

L5 Example:

2019 &= 154A1, ERWINRESHRIPAERE. FAMIES FAE, BEFETEMBFNESER, HXIN
MEBREEMUDAHE, RBEBEINRDA + BROKNEN, REEFEHETIE . BRARIREZENDR
Wg, EMREER. BiFAmARE. A\BFRZE. EEhiFRTS.

In 2019 the COVID—-19 occurred. The labor protection cannot be delayed by enterprises. Branch companies of Oriental
Yuhong cooperated with and abided by the local government regulations and requirements. They made reasonable office
system adjustment. The combination off-peak office + home office was taken to promote the production resumption. In
order to ensure that employees are provided with a safe office environment, all-around cleaning and disinfection, the
protection with protective appliances, strict inspection over the personnel entering the company, and frequent tips on
epidemic prevention were carried out.

(=) BRlEkEE

(IINPrevention And Control Of Occupational Disease

EEY (PEARLMERIFGE) , FTERTRURRZEFRIRBEERRNMGE, FENER
TR, RS, HEFAERIRURREE . MINSERIEERRIEWAIIRTHIT LRI, EREBEMERRIAYER
WiRRREIP G, ARERSMRENERMBRANRI TR, YHE EHZHRIWEIIREIRIEEE, YEEEHER
BTHmA, REBRETWERETIAT, BRTRINGEMZM. FHRELKRMRT, ERELTREEMRA
FHIE, RTINS RRRFERER.

Oriental Yuhong carries out "Law of the People's Republic of China on Prevention and Control of Occupational Diseases",
pays attention to monitoring and protection of occupational health and safety, as well as prevention of occupational
disease. It continuously improved construction conditions, and actively prevents, controls and eliminates occupational
disease risks. Oriental Yuhong made occupational pre—job, on—job, and job—leave health examinations for employees on
the posts of harmful influences to occupational health. It included all the physical examination results into employee files.
Furthermore, it made follow—up and re—examination on employees with occupational diseases, and organized patients
needing hospitalization to be treated in professional hospitals, which removed employees' worries. Employees on special
jobs enjoy health subsidy and recuperation system. Therefore the incidence rate of occupational disease dropped year
by year.
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(IV) Mental Health

ABBLEBEREENANEEEETE, XERTOETW, EMCEFBRT. FREEAOERT, EfitHE
TANEEMREN, BHRTHRREMINTERFMEROSOEN, BHRITERER, (BHRTOERER.
The company has brought mental health management into its daily management work, focusing on employee
psychological change, took the initiative to grasp the mental state and psychological conditions of different employees at
different periods, carried out correctly human resource configuration and transformation, helped employees solve their
physical and psychological pressure from fierce market competition, assisted them in alleviating anxiety, and promoted
employees' mental health.

:JEE DEERSEER VBB EEMNER, BRIk @RV IERNE, —H|E, ETENYERE; 5—AmH,
ARERTE. MESNE). AR, TR, RTEENYNSFERNETENRINE.

Oriental Yuhong reduced and eliminated the factors which may cause occupational psychological health problems, and

established positive and healthy work environment. On the one hand, it improved work environment hardware; on the

other hand, it improved work environment software through organizational transformation, leadership training, team
construction, job shift, and career planning.

ERESIE

Development And Training

FERRTSRIMMESE HEKROES, &5
MIMRI2HEARLAR, ARTRAFE—SRFHEE
AR S, URINMARRERHEWARE, AR
RETHRIINAMERT, BETHRI. EEFH.
Tl FI. SKASEABTFENREEHIINGR. LsH
AERZ “FTIEIFBR” , ST TASTRESE.

Adhering to the concept that employees and enterprise make cooperation and joint development, Oriental Yuhong
starts from overall employee development, provides opportunity for employees to further improve techniques and
knowledge, promotes enterprise development with employees' personal development, and drives employees' self-value
improvement with enterprise development. A colorful internal training system combining new employees, management
cadres, professionals and partners was built up. In addition, Oriental Yuhong established "Oriental Yuhong Vocational
Technical College", to give systematic training to constructors.

%E’KL‘,{ 88717 AHRONRN, FRAMINRIEEEENAEACIFNSUXBAARNFEIRE
, A iLIi]TﬂH’JMiL/\)\iﬁi‘l'ﬁ\‘EE{JcEl’\JiE‘iJIli%i, ARTITREREER RIRIEEE.

Adhering to the key principle of “post-ability” , Oriental Yuhong has planned a learning and development route for every

key talent in the enterprise from the perspective of career management, and designed personalized training courses for
different employees, which opened up fast channels for the career development of employees.
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(—) $=H)IRE

(I) Training and Growth

HREZIRENEFEIHT, ATETEIFESEAR. BIZREEAR. BzEEEERR=H 7K

KRR, 2019 F, REENTEFHHE, IEBRFIKREIE, = ELN MEFEEEHAMER, 2UE)IHED
BRTEMISSEIFAITIRE, AAREARREBAXEATL .
In order to ensure the orderly and effective progress of learning and development, the company has established a
three—dimensional system integrating the training system management, training resource management, and training
operation management. In 2019 the company strived to improve the credit system, developed high—quality learning and
development projects, improved the use efficiency of the ELN network platform, strengthened the training to promote
organizational reform and business innovation, and cultivate key talents for the company.

BN ‘EHEFER” NES, ArNIeETEHIIIEARED. ZERE. EEBFIE, #H—LmmE)| TIERVKES

EfI. RERE. BFEZRBEFIEES . WREAR., ITRER THAR . REERARRHRT T 2ENEERE,
RS NMENARNDE, SMESMERDEE S EWEE T HRET.
Adhering to the concept of “removing the false and keeping the true” , Oriental Yuhong has made comprehensive
improvement of training organization, operation process and management system. It further specified the strategic
positioning, development strategy, resource construction goals and operation guidelines of training. The course system,
teacher system, evaluation system, and knowledge management system have been comprehensively reviewed, the
development of leadership projects has been strengthened. It also encouraged mature projects to be put into market
operations.
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Oriental Yuhong Training System

BEFSEEEAR ERREBARBRAREEEDREAEI.
Grassroots, mid—level and high— | Training for the improvement of general and professional capability of
NRATEFAR level managers different levels of managers.
Six—level talent
cultivation system EREBEEEAR SRR FHERES AT BARE WAENRTHE .
Different levels of reserve Training for the improvement of general and professional capability of
managers different levels of selected and cultivated reserve talents
HYEWF?, MEE. T2, 7=, k. Hins,
eyl o5 REYIAR. R, ISR SREsE.
Professional Whole staff Training system is set for professionals, e.qg. sales, engineering,

Sequential Training manufacturing, R&D and marketing persons. It covers corporate

culture training, professionals’ knowledge and skill training

. ®id E-Learning. G E#&.
BRse A _
. e STENARBTEWTWE . BRI R
General Ability
Training Whole staff Corporate culture training and general work skill training are made by

virtue of E-Learning, G live stream, and offline training.
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FIENERE: EYRTEIVSE. RTSINE, EHHARAFTZER. MESIMITE, SERTSMEREEEH

BRFRAE, SEREFHHE. INERRRESER . ERUSHINAAEEREREEHNES . KFINRT, H
WAFEFRETFER .
Systematic guarantee: Oriental Yuhong established employee learning integral system and employee tutor mechanism,
regularly encouraged employees to participate in occupational title and mid— and high—level occupational title certification.
Preferential policy such as paid holiday and certification expense reimbursement will be given to employees who are
preparing for the certification. When making promotion, priority will be given to the employees who study actively and are
able to study, and award will be given to outstanding students.

S, RIONEY GEE. MEL L2 (E-learning) . & TEAISERTESMRFANTTERREIE.
B IR,
Digital learning: employees can make expansion exercises, theoretical learning and practices by G live streaming,
E-learning and offline case sharing and discussion.

BWInR: XESHKTUERTE. SERRARLRE(E, ESHBIEER. BINFRHE, EIEZ TR
WIEFR . ANEARR, RTHEERIDEE>.
Professional teachers: the company and waterproof expert association and colleges carry out strategic cooperation to
regularly invite experts and scholars to give lectures. In addition, Oriental Yuhong established internal teacher cultivation
and certification system to accumulate rich reserve of teachers.

EFIRIE: ARRENRUFY. REMNARTLRIEH SN EEEHITE .

Tailor-made courses: the company gives training according to job levels, occupational titles and different professional

positions.
AESENERS e i)
Diversified Training For Different Persons
b= [POEA I b=l [[1=EN
Training target Training form Training objective
smTE M. INERHITENR; RES0E EAINE, RAMSEEN, FiamEs
Mg " Lectures by internal and external lecturer; Corporate culture identity, improve leadership,
anagers : X
practice after class expand horizons etc
ESEAR ERES; RIS = BASINE, RETkEEE
N = - On—position training: internal sharing by Corporate cultural identity,
on—management ) . :
teachers improve professional skills
~ ANE. FEE 4D HiZsro
SN PIYNER T AR, FFRAR. L TIZRES

Corporate culture recognition, product knowledge,

Partner Lectures by internal and external lecturer .
and construction process.
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5241 1 Example 1:

FROMITEREESARARTRINEUEDAMEHESEIS . MiliEEkELENt RSP ORATRETE
HARZEINE, HERAR, 28, SEERE. R, RAREREIZESEREFSNHEMRER, RARBH
TR FBZITUE = FIR9EER, WIRISEINAERYHARE.

Oriental Yuhong Building Renovation held a training meeting for technical engineer professional competence certification.
70 technical engineers from service centers of Oriental Yuhong Building Renovation all around China keep regular
study and discussion at the meeting. They shared knowledge resources on technology, experience, intelligent survey
equipment, products, cost accounting and construction safety management, etc., made in—depth exploration from
technology application to project cases, and from skills to applications.

TRUEES IR L6 e

52451 2 Example 2:

HFRARER, RAMIRARHTEIISANEIR SHE, ERALAKAELHERRRE, TELGEAR. ¥
FURE, BENRRAF=AERREIEN, HEMRER, @S2, L Q" Ak,
By advantage of the conveniences of the digital era, Oriental Yuhong actively carried out the shift and transformation of
training methods, launched online live education courses, created a new three—pillar system training model combining

system upgrade, digital transformation, and interactive communication. It shared knowledge resources, passed on
business experience, in order to make success in the future with  “Innovation and Transformation” .
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(Z) RU KIS RE

(Il) Career Planning And Development

2019 ERTFSIHEWEGNG, EEEARBHREE, BUHSSERBEAR, BRERAXEKE. Z+MNFF,
SISRTINBEWERRE. BasakE. TliKE,. ERERANENRLREREREZ,
In 2019, the company introduced professional consulting agencies. Combined with the group’ s development strategy,
it has established and perfected the qualification system, set up five groups and twenty—six sub—sequences for the
qualification system, in order to guide employees to enjoy different professional development route covering vertical
professional development, horizontal comprehensive development, professional route, and management route, etc.

EIBRRU AT MR PRIEIRZSIE. R RREITHISRNDRRERBESIITEN SR, SEMRTEIE
MERE. RERRE. RSRKEEMSETRARRIET .
Based on the assessment method combining qualification standard, occupational development planning, and competency
model, Oriental Yuhong encouraged employees to make job rotation and promotion through normal development, internal
competition, and special appointment.

IERSMRIRS M, IPRFEFRRIGHEK. #ITAZTMNENEAREABIILENEEZRTZZ—, FRE
5IH—RINMITETR, F4&4 360 EFhEFEE T LENRATHRES FI. KRN ESEWTGE, (EHRTIRWVERE.
Strengthen performance feedback and improvement, take quarterly employee performance interview and talent team
cultivation as one of the important responsibilities of the department manager, and at the same time, introduce a series
of assessment tools, in connection with the 360—degree evaluation and other offline tools, carry out differential structural
evaluation according to sequence and position, and promote employees' career development.

WEFIFRIRVARBEFTEBISEFIEH, RISFIARRET “BEBE SR ERTSBELR
BE, ABREATHRERERE,
The original career developmental path of the sequence of operation is promoted mainly through management sequence,
now in addition to promotion through the "management channel”, the personnel of sequence of operation has already
formed multi-channel development mechanism, which provide approach for development of all kinds of talents.

Establish Smooth And Whole-Staff Career Development Channel

L 1 o e o

e o
W)

] b e

Professional Course

P S A e et i I

[
¥
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(=) BRlicressil

(1) Vocational skill training

2013 5 4 BRGOIFEEI e, LIREBRTERINE, FOEHE. T80 TEEEFH)I. 2015 F, RIMAKTWL
R ARZ R, £LE. I BB, WIFRZ 6 ROBe, FRIEKIAZRAEIINTLE, SEFHKTIERIFEE
EHIEM. 2019 F 1 B 10 BIRGHARIMYA DR FHLSRERPDFZRE, MIZICRHIRK KERTT AR EEE)I
F1R, AABKTIWERESEIKTEIRRNEDRR, ZRKTIERI RS SRS EBERBKITIFRAR
IDIAIEAAY o

In April 2013, Yuhong College was established. It focuses on internal employee training and offering training courses of
marketing, cadre, and project management. In 2015, Oriental Yuhong Vocational and Technical College was established,
and 6 branches were set up in Shanghai, Guangzhou, Kunming, Sichuan, etc. The college provides technical training for
waterproof workers, and it acts as a professional skills training base for the construction waterproof industry. On January
10, 2019, Oriental Yuhong obtained the school qualification of the Human Resources and Social Security Department of
Beijing Shunyi District, and established the Oriental Yuhong Vocational Skills Training School in Shunyi District, Beijing.
The school has become the first private school in the waterproof industry with the qualification of training in waterproof
engineering, the professional skills test center for the construction waterproof industry and the first certification
organization for model technicians in the Chinese waterproof industry.

525 Example:

2019 FWIIF R EFIBHXKREARILT 2110 A, FRIFESHE: #REAIMAE. ERBAKINE. ITH

ZIBAIE, HETRIMAL. HIBZEMHEL 304, HPokEs., MitE. s, 8. W)IEE)IARSEIE
RIFIIAZIRY 60%, 2019 12 B, SroMmEiRW . 19 mERFBe. RN T BRI FrEE~ W E e
R, HEEFSRIBEAT .
In 2019, Yuhong College trained 2,110 persons with waterproof skills nationwide. Development courses included: model
technician certification, national waterproofing worker certification, project manager certification, and sales engineer
certification. The training covered a total of 30 provinces, of which trainees from Henan, Hubei, Hunan, Anhui and Sichuan
accounted for 60% of the total training. In December 2019, the college signed cooperation agreements with Guangzhou
Urban Construction Vocational College, Sichuan Urban Vocational College, and Xuzhou Industrial Vocational College.
They will jointly cultivate college technical talents.
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TRIVE TO BE AN EXCELLENT ENTERPRISE

S{EEZ
Responsibility fulfillment

Rk, FAMIIRREIFRERT, 8§ “NDARAHRCEFAZSRRNE" FATRHRILER, BHRR
ERUEESHEW KR RAREOBIARED, IRSHSIR, EESPEIT, FHEWBSHIS MR A T
SIESNERNE, KRES, SNENEESEHSRERN—RE . AEEHALRTERM . k5 ESFAIEEM,
EMEONSEMERL, ARNSRTEFRRRBHESATEESRI.

In recent years, Oriental Yuhong has always insisted on responsibility first. It has taken “creating a lasting and safe
environment for humanity and society” as its unchanging corporate mission, and transferred social responsibility to
an integral part of long—term corporate development strategy. With excellent service as the leading principle, it has
forged ahead while undertaking social responsibility. Oriental Yuhong has taken its business sectors as key area of
public benefit support, and has achieved normalization of public benefit development, tried to build itself into a first—class
company with deep awareness of social responsibility. The company regularly organizes charitable activities such as free
blood donation, garbage classification, etc., to dedicate love and support to environmental protection. The company and
the whole staff join hands to actively participate in social charity.
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2020 F£1 B, FiEfeBEik, FrmilEkALESHENmBE Tih L, RENIBERE, SHERR.
SR KELER. EHMUERBRTRZE, RIBHEFE, SR “NEZLER" “BRER BRNSmE
FRAL. FOMIIEABRREMERRSE, KEBTREKIEZRES, RSRERN, oI, £A0ME
I, 2R TN, BB, PE%e. SRFA. RIFR. MA7RIE. F. ImF. B, g R/ bR RSP BN 82
rNFEEES RN SIE .

In January 2020, COVID-19 epidemic broke out. Oriental Yuhong fought hard on the construction sites of various
epidemic prevention emergency projects across the country. Oriental Yuhong personnel fought day and night to race
against time. After the completion of the construction of Wuhan Huoshenshan Hospital and Leishenshan Hospital,
according to the needs of epidemic prevention and control, the anti—epidemic emergency projects like “Xiaotangshan
Hospital” and “Square Cabin Hospital” started construction. As a service provider of building materials system,
Oriental Yuhong has undertaken a large number of construction tasks of waterproofing projects. It dispatched teams
urgent to support the construction of epidemic prevention and control projects in Jingmen, Xiaogan, Suzhou, Bengbu,
Xi’ an, Guiyang, Xianyang, Harbin, Fengcheng, Linyi, Jinzhong, Zhuhai, Shenzhen, Beijing, Hanzhong, Huizhou, Lvliang,
Xinzhou and other places across the country.

IRT MAL IR K L EResR IR . = EMEF B2 KR T
Oriental Yuhong contributed to the construction of Huoshenshan Hospital with outstanding anti-seepage and waterproof
protection project

1B 23 B FF, BItERNTHERESBERXEL. PE=/FFRMUETERARN, ARNERXHELER,
EhGaFTE IR SR EBE . 1 B 24 B, RO WL, SREME . REFXRES, TaAERKIS. hiF TRERIR
ERRENRATE, CEMREE, 50 ZL8ERARET. MEKE. BIT AN 18 27 B, EXIR
NFbsepl KL ER P2 TR, RiXETERARREE. ZRER 3.39 HFIT KA KA LERT 2019
F 2B 2 BEXRN . FEMIETHRXHLTKEIRERELRR, FXEE—LATFLIRIESHL SAM—
921 SEEFRBERHERKEN, NEMERZMERKERE,

On the afternoon of January 23, the Wuhan Urban Construction Bureau of Hubei Province urgently called Wuhan
Construction Engineering, China Construction Third Engineering Bureau and other units to hold a special meeting to build
the Huoshenshan Hospital in Wuhan, in order to intensively treat COVID—19 patients. On January 24, Oriental Yuhong,
BGE, and Tiandingfeng actively undertook the construction of waterproof, anti—seepage and protection projects. They
determined the technical solutions and made warehousing and logistics scheduling overnight. A team made up of more
than 50 persons including chief technical engineers, project managers, and construction workers were in place. On
January 27, Wuhan Construction Engineering Group sent a thank—you letter to Oriental Yuhong for the completion of the
anti-seepage project of the Huoshenshan Hospital. Wuhan Huoshenshan Hospital with a construction area of 33,900
square meters was officially put into use on February 2, 2019. After completing the construction of Huoshenshan Hospital
underground waterproof and anti-seepage project, Oriental Yuhong delivered 15,000 square meters of Oriental Yuhong
SAM-921 high—extended self-adhesive asphalt waterproof membrane again to add waterproof protection to the roof joint.
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525 2 Example 2 :

“UTHR - RINE WIRDERTT
“Yuhong World & Green Environment” garbage classification activity
2019 FRA MUK S SRR BERM B ARARLRFS LK AR - RINE" WIRHSEREHT, LUBASH
=+REER T A% Rt R TR “Plogging+ 1k 5528 ;Ez‘s)J HEKEE% LIEsFEFEMERDAIL, LANIRDENTTHHEE .
AmIBRERN, BRESAKHE, BT ‘EWHE, RETHE” .
In 2019 Oriental Yuhong and BGE and persons from various circles jointly kicked off the “Yuhong World & Green
Environment” garbage classification activity, and carried out the “Plogging + garbage classification” activity with
30 cities at home and abroad as offline stations. They also cooperated with online sports platform to launch an online

marathon. In the form of garbage public welfare lectures, waste picking and jogging, etc., it gathered the power of social
public welfare and fulfilled the slogan “Beautiful China —— | Am the Actor”

EI'I'_‘* ﬂ l‘liﬁﬂ’" i_l. ﬂ!i-]‘ﬂif‘*ﬁh—— H

25| 3 Example 3 :

RKATIIHRE 2019 5 +E “TEHRIMAE" ARiEs
Oriental Yuhong carried out the 10th  “Unpaid Blood Donation Week” public welfare activity in 2019

REOMIIFRE TELERNEE, RItRSEAR, IHRERSWIL. EHEASWIL. RYIRSWL. FKEERS

AL, SBMNEFEMERMOSED DML . FHEIMEA, BKESR, A 2010 F£HE, BESEN 11 BE—RBAAR
BILEBIE, TEMRMAARLNILASEHRTHIAETA.
In 2019 Oriental Yuhong launched the 10th unpaid blood donation week activity to help others and save lives, which was
initiated by the Beijing headquarters, and met with a quick response by Guangdong Oriental Yuhong, Yueyang Oriental
Yuhong, Shenzhen Oriental Yuhong, Xianyang Oriental Yuhong, Jinzhou production base and other branches. From 2010,
Oriental Yuhong determined that the first week of November each year is the company’ s free blood donation week, and
free blood donation has become an ongoing public welfare activity of Oriental Yuhong people.

WU TEREGaT

S+ EE ARV &
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FRARIIRIR “2019 WMt SH=E - TR EER
Oriental Yuhong won “2019 Asian Corporate Social Responsibility—Social Welfare Development Award”

2019 5 B, AIEMEWVESEN “2019 EfrtIHESRECR EREEERSE. FOmILERE “RSEY,
EgizR AWABERE— " LEEFIILERSEH)IPL” RBIEE, KK 2019 WMEUHSFE - HERE
REE” .

In May 2019, “2019 International Corporate Social Responsibility Forum” sponsored by the Asian Enterprise Chamber

of Commerce was grandly opened in Taiwan. Oriental Yuhong won the “2019 Asian Corporate Social Responsibility—
Social Public Welfare Development Award” for its “Serve Citizens, Refuse Leakage” public welfare project which
provides free repair service for the “Shanghai Children’ s Rehabilitation Training Center” .

EALURSTERNSENR, RENBESIF. KMEFRIP. XMW #SXESEZHERBRES, BXiR

T THERE, RECUSHLSMBERENRRE, EHeRERARWLERRE, TEEWERTETHRSRE
BES, SEBHFTFHRSRA—ERBHaAEmEY, NEERRRMNEBFNER—MEEZ, ELlERWNE
MEE, BIEESHSMNE,
Oriental Yuhong took social responsibility as its own responsibility. The company paid back the society with education
support, environmental protection, culture promotion, and social care. It implemented social responsibility with practical
actions, promoted harmonious and steady development of enterprise and society, integrated social responsibility into
corporate development, and combined corporate culture construction with social responsibility. It called different circles to
devote themselves to public welfare and contribute to the creation of a healthy life environment.
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5241 1 Example1:

RSB B AR A

Oriental Yuhong donated cloth for school uniforms

2019 F, AL MIIRIRAERWATKSEROLZER, MHREMELER, 320, Foits. SFXH 20
B X EXRFRE S EERAR/NARERRAR, FEEIMNZRFIUFREGHRIRR.

In 2019, Oriental Yuhong actively played an active role in the joint construction of local community. It invested in poverty
alleviation projects, passed on love, and made great contribution to the society. In the year it donated RMB 200,000 to
buy school uniform cloth for the primary school in Sharp Village, Kuoyi Township, Moyu County, Hetian District, Xinjiang.
Thanks to the donation, local children can wear new school uniforms.

5245l 2 Example2:

FOMIEFERZE, ROEhER

Oriental Yuhong showed love and expressed appreciation to firefighters

2019 8 B 1 B, RAMMIRIEEMFIWRRIELER, FXLERFRERDm. HIhERRFEKERKKIE
A%k, HZIEARNESUFHRES (. BEEDNFFRE, it KEBEERZIIARBEANMIINSESHE, 4
TRAMIISZERNEKE.
On August 1, 2019, Oriental Yuhong dispatch persons to extend their regards to local fire brigade. They brought cooling
and refreshing gifts to firefighters. Firefighters always worked on the firefighting frontline and always put the people's
life and security onto top position. Oriental Yuhong showed love and expressed appreciation to firefighters. The activity
expressed the high respect of the people for firefighters and built up a good relationship between the army and the people.

5241 3 Example 3 :

ROWIIRMFPFMMRAFE, RURFE

Oriental Yuhong has set up a scholarship and gives subsidy to outstanding students and poor students

M 2008 F#2, RAMILNRY “URUTIXRERSWIIEMRFSE” , EEEHRERENESSFENRFERMNHN
MHEZEIRFTRZL, BHFREVNSERAR. AZTENRREEIE, 8FAF 30 SmFRMNFESEILIIRF
SR8 B, REFHIMEE—TFBEREE 20 Hw. KEFRER” IRV, BF—H#, ESEE2F/\IHEE.
From 2008, Oriental Yuhong has set "Oriental Yuhong Scholarship for Beijing University of Chemical Technology"
in order to help poor students and excellent students to finish college, and to promote college—enterprise exchange
and cooperation in technology and talents. Every year about 30 students got the scholarship. In August, Tiandingfeng
donated RMB 200,000 to Linyi First Middle School. It was the eighth scholarship given to the school Since "Tiandingfeng
Scholarship" was set.
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Conclusion

R LE E CEUSH— IR SR ThFIB L ER AT FRATROERA, FHAINER, P FEFIRBELFANSIERTSRY
REXRE . KIRRBZ L, KEXITZA, BERAMIICRIERSHE, ERAMIIBATIHSRELFKTEENER.
Oriental Yuhong owes all its business success and progress to our time, to our country, to the generous and selfless support
of our customers, and to the deep care and love of our society. Always having a thanksgiving heart and always caring about
the people has been the basic features of the culture of Oriental Yuhong, and also the criteria that Oriental Yuhong always
upholds and embraces in its pursuit of corporate social responsibility.

—FPHE
—— Li Weiguo
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Social Responsibility Report Feedback

By, BEREASMIASRERS, XRFRAWIRBHOE T —HHIFRERSE. ATHENHFSWITILS
FEIERMSFEREREIE, RNFEMFENERNNEN . BEDETREDRRRPREBAOHEXER, ‘\lﬁﬂ‘,@dﬁt
M ITIERISZH

Thank you for reading Oriental Yuhong Corporate Social Responsibility Report, the eleventh CSR report
released by Oriental Yuhong. To improve CSR work and CSR report compilation, we sincerely hope we can get
your opinions and suggestions. Please answer the question in the feedback sheet. We appreciate your support!

1. IREERTMN
Overall evaluation of the report

RY¥F Very good ( ) BYF Good () —#% Common ( ) % Bad () fRZ Very bad ()

2. KipEem. ERitRR T AN SEETIEIIR?
Does the report completely and precisely reflect Oriental Yuhong Social Responsibility Report fulfillment?

1R4F Very good () %4F Good () —f& Common ( ) %#E Bad () 1RZ Very bad ( )

3. NREXIFIERIB X T Fr o DR a1 T BRI A HZ 257
Does the report give response to and disclose the issues concerned by stakeholders?

RY%F Very good ( ) ®54% Good () —#% Common () #%EBad () R Very bad ()

4. FR SR EESEUEEM . HEfR. BB
Is the information disclosed by the report clear, correct, and complete?

1R4F Very good ( ) B4F Good () —f& Common ( ) %2 Bad () 1RZ Very bad ( )
5. AMRERENEM, BHREMBETE. ABIRIT. BEXFNRIZIT?

What do you think about the report’ s readab|llty, i.e., logic, content design, language, and format design?

RY¥F Very good ( ) B4F Good () —#% Common ( ) % Bad () R Very bad ()
6. WANAREPLERRE THRNESRERRSFIEERM?

What information you need is still not included in the report?

7. BRI EIHSRETERMSRERERHETEN?
What suggestion will you give to our future Social Responsibility Report work and Social Responsibility Report ?

RigAH
Feedback approach

FBiE: 010-59031914, SARMASFIIEARME (HI5S: dfyhgfwx)
et JEETEAXSEEILEERRE 4 S12 RS
Phone: 010-59031914, or Add the WeChat number: dfyhgfwx
Address: Brand Management Dept, No. 4 Building, Kangjiayuan, Gaobeidian North Road, Chaoyang District, Beijing
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onment for human beings

D SR N

To create a sustainable and re

LtREARIRKERRGBRAS

BEIJING ORIENTAL YUHONG WATERPROOF TECHNOLOGY CO,LTD.

k. bR SEEILERERE4ISZ Address: No. 4 Building, Kangjiayuan, Gaobeidian
e . North Road, Chaoyang District, Beijing

Wit 100123 R 010 oSS Postcode: 100123 Tel: 010-59031914

&fR: 400-779-1975 Hotline: 400~779-1975

BAMG: http://www.yuhong.com.cn Website: http:/www.yuhong.com.cn



